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My Dear Shareowners 

I am pleased to present to you our performance for 2019-20.

Fiscal Year 2019-20 was a difficult year for the Indian economy. 
Amidst weak business environment, dwindling consumer 
demand, slowing private investment and global slowdown, the 
growth of Indian economy decelerated. Despite mul�ple 
efforts made by the government to arrest the slowdown, the 
year registered the lowest growth rate in over six years.

Before we look forward, let's look back. During the financial 
year ended March 2020, the Indian economy registered a GDP 
growth of 4.20%, declining consistently from Q1 FY 2020 when 
it grew by 5.20%. It is hard to pinpoint the exact problem but 
global growth, trade wards, lower credit growth, and many 
other challenges came together to make it a difficult year.

At Gallan� Metal, we con�nue to focus on our five goals; 
organisa�onal growth, margin, capital efficiency, expanding 
our capacity and human resources. We have created 
embedded value in our business by strengthening our core 
capabili�es and remaining responsive to the changing industry 
dynamics. Our products, processes, execu�on brilliance and 
robust corporate governance enable us to leverage the right 
opportunity to unlock value for shareholders, customers, 
employees, partners and the larger community of 
stakeholders. We con�nuously focus in manufacturing quality 
products thereby moving forward in our journey of being the 
most inspira�onal steel manufacture brand for consumers.

Fy20 was a good year but it was not good as we expected. 
During the year Revenue from Opera�ons stood at ̀  86,504.66 
Lacs as against ` 1,06,378.53 Lacs during the last 18-19. The 
Profit before Interest, Deprecia�on and Taxa�on stood at 
` 3,341.66 Lacs as against ̀  13,007.79 Lacs in the previous year 
registering a shrinking of 74.31%. The Net Profit a�er Tax for 
the year fall to `748.23 Lacs from ` 7,162.65 Lacs in the 
previous year. Standalone Earnings per Share (EPS) stood at 
` 0.92 (face value of ` 10/- each) and Consolidated Earnings 
per Share (EPS) stood at ` 2.76 (face value of ` 10/- each) for 
the Financial Year ended March 31, 2020. During the year 

Company has reported rela�vely sluggish performance both in 
terms of profitability and turnover due to the market condi�ons as 
it was highly bearish and unfavourable together with low selling 
prices with no corresponding downward adjustment in raw 
material prices mainly iron ore. 

In spite of the odds, we have li�le demonstrated that the right 
strategy and focus will deliver consistent and sustainable growth. 
Despite the unforeseen challenges from the external environment 
we con�nue to strengthen our internal opera�ons by upgrading 
technology, streamlining processes and ra�onaliza�on of human 
resources. 

The end of 2019 was shadowed by an uncertainty which led the 
en�re world to a stand-s�ll in 2020. The spread of Coronavirus 
(Covid-19) compelled all major economies around the world to 
undergo a forced lockdown to reduce the impact of the pandemic 
on the health of their people. The lockdown had severe 
implica�ons on global as well as Indian economic and financial 
stability. It is expected that global growth will contract by over 3% 
in 2020, the worst contrac�on since the 1930s. For the first �me 
since the Great Depression, both advanced and developing 
economies are in recession together. We an�cipate that Covid-19 
would have an impact on the Company's performance at least 
through the Second or Third Quarter of financial year 2020-21. 
However, Rapid urbanisa�on, increasing popula�on, and 
infrastructure development, Government ini�a�ves such as 
'Make in India' will provide impetus to the growth in steel demand 
and added advantages to the Company. The plan for building 
smart ci�es, affordable housing, dedicated freight and high-speed 
rail corridors is expected to create significant demand for steel in 
the country. With leadership posi�on in the Western part of the 
Country like Gujarat, Maharashtra etc. and modern integrated 
produc�on facili�es, Gallan� Metal is well posi�oned to capitalise 
on the opportuni�es and deliver strong growth even during the 
pandemic era. Gallan� Metal is confident in its ability to navigate 
this period through strong financial discipline and cash flow 
management. 

The health and safety of its workforce has always been paramount 
to Gallan� Metal. The Company has placed utmost priority on the 
health and safety of the employees – from tes�ng to contact 
tracing, monitoring social distancing norms, hygiene at 
workplace, classifying employee risk levels and providing 
appropriate healthcare  responses, apart from sharing regular 
travel advisories.

Our journey, our success, is really about our people. Our industry 
is one that is cri�cally dependent on skilled hands and experience. 
Our Company is fortunate to have teams of experts, 
knowledgeable and talented people. 

In closing, I would like to extend my sincere gra�tude to all who 
make Gallan� Metal's progress possible. Our employees have 
ensured that we maintain our posi�on in a compe��ve landscape; 
I thank them for their hard work and professionalism. Gallan� 
Metal also acknowledges the support extended by various 
government agencies. We would also like to express our 
apprecia�on to our partners, suppliers, the steel fraternity, 
investors and other stakeholders for their support and confidence 
in our business. 

Thanks, 

C. P. AGRAWAL
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GALLANTT METAL LIMITED
CIN:L27109DL2005PLC350524

Registered Office: “Gallantt House”, I-7, Jangpura Extension, New Delhi-110014
Phone No. 011-45048767,  Fax No. 011-45048767

E-mail : csgml@gallantt.com
(Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the Companies 

(Management and Administration) Rules, 2014)
NOTICE

Notice is hereby given that the Sixteenth Annual 
General Meeting of GALLANTT METAL LIMITED 
(CIN:L27109DL2005PLC350524) will be held on 
Thursday, 10th September, 2020 at 1.30 P.M. through 
Video Conferencing (VC) / Other Audio Visual Means 
(OAVM), to transact the following business:
ORDINARY BUSINESS:
1. 	 To consider and adopt the Audited Standalone 

Financial Statements of the Company for the 
financial year ended March 31, 2020, the Audited 
Consolidated Financial Statements of the Company 
for the said financial year and the Reports of the 
Board of Directors and Auditors thereon.

2. 	 To appoint a Director in place of Mr. Dinesh Raghubir 
Prasad Agarwal (DIN: 01017125), who retires by 
rotation at this Annual General Meeting and being 
eligible, offers himself for re-appointment.

SPECIAL BUSINESSES
3. 	 To approve the remuneration of the Cost Auditors 

for the financial year ending March 31, 2021 
and in this regard, to consider and if thought fit, 
to pass the following resolution as an Ordinary 
Resolution: 

		  “RESOLVED THAT pursuant to Section 148 
and other applicable provisions, if any, of the 
Companies Act, 2013 read with the Companies 
(Audit and Auditors) Rules, 2014 (including any 
statutory modification(s) or re-enactment thereof 
for the time being in force), M/s. U. Tiwari & 
Associates, Cost Accountants (Firm Registration 
Number 23872) appointed as the Cost Auditors 
of the Company for audit of the cost accounting 
records of the Company for the financial year 
ending 31st March, 2021, be paid remuneration 
amounting to ` 50,000/- (Rupees Fifty Thousand 
only) excluding out of pocket expenses, if any”. 

		  “RESOLVED FURTHER THAT the Board of Directors 
and/or the Company Secretary, be and are hereby 
authorised to settle any question, difficulty or 
doubt, that may arise in giving effect to this 
resolution and to do all such acts, deeds and things 
as may be necessary, expedient and desirable for 
the purpose of giving effect to this resolution”.

4. 	 To consider and if thought fit, to pass the following 
resolution as an Ordinary Resolution:

		  “RESOLVED THAT subject to the provisions of 
sections 2(94), 196, 197, 198 and 203 and other 
applicable provisions, if any, of the Companies 
Act, 2013, read with Schedule V to the Companies 
Act, 2013 and Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 
2014, (including any statutory modification(s) or 
re-enactment thereof for the time being in force), 
consent of the Company be and is hereby accorded 
to the reappointment of Mr. Chandra Prakash 
Agrawal (DIN : 01814318) as Managing Director of 
the Company, not liable to retire by rotation, for a 
period of five years commencing from September 
01, 2020 on the terms and conditions including 
remuneration set out in the Agreement dated 
June 29, 2020 entered into between the Company 
and Mr. Chandra Prakash Agrawal with specific 
authority to the Board of Directors to vary the 
terms and conditions of appointment including 
remuneration payable to Mr. Chandra Prakash 
Agrawal provided that the remuneration payable 
to Mr. Chandra Prakash Agrawal shall not exceed 
the maximum limits for payment of managerial 
remuneration specified in the Companies Act, 
2013.”

		  “RESOLVED FURTHER THAT approval be and is 
hereby accorded to the remuneration, perquisites, 
benefits and amenities payable as per the terms 
and conditions of the Agreement entered into by 
Mr. Chandra Prakash Agrawal with the Company 
for the aforesaid appointment and as set out in 
the statement annexed to the Notice including the 
following:

	 	 Salary:-At the rate of ` 2,00,000/- (Rupees Two 
Lacs only) per month from 1st September, 2020 in 
the scale of ` 2,00,000 - 10,000 – 2,50 000/- with 
provision for annual increment of ` 10,000/- from 
the beginning of the Financial Year i. e. 01.04.2021.

		  Perquisites: - He will be entitled to reimbursement 
of medical expenses and leave travel concession 
for self and family, club fees & premium for 
medical/accidental insurance subject to maximum 
amount not exceeding ` 5,00,000/- in a financial 
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year. For the purpose of calculating the ceiling, the 
perquisites shall be evaluated as per Income Tax 
Rules, 1961.

		  Others:- Use of car for Company’s business, 
telephone and other communication facilities 
at residence/ other places, reimbursement of 
travelling, entertainment and all other expenses 
for the purpose of business incurred by him shall 
not be treated as perquisites.

	 	 Commission:- No commission shall be paid.
	 	 Minimum Remuneration:- The above salary will 

be payable to the Managing Director even in 
case of loss or inadequacy of profits in respect 
of any financial year during his tenure of office in 
compliance with Schedule V to the Companies Act, 
2013.

	 	 Sitting Fees: The Managing Director shall not be 
paid any sitting fees for attending the meetings of 
the Board of Directors or Committees thereof. 

		  Gratuity and encashment of leave: He will be 
entitled to gratuity and encashment of leave as per 
rules of the Company.

		  “RESOLVED FURTHER THAT in the event of loss or 
inadequacy of profits in any financial year during 
the aforesaid period, the Company will pay Mr. 
Chandra Prakash Agrawal any remuneration, 
perquisites, benefits and amenities not exceeding 
the ceiling laid down in Schedule V of the 
Companies Act, 2013 as may be decided by the 
Board of Directors, subject to necessary sanctions 
and approvals.”

		  “RESOLVED FURTHER THAT the Board of Directors 
of the Company be and are hereby authorized to 
alter and/or vary the terms and conditions of the 
said appointment and/or enhance, enlarge, alter 
or vary the scope and quantum of remuneration, 
perquisites, benefits and amenities payable 
to Mr. Chandra Prakash Agrawal in the light of 
further progress of the Company which shall be 
in accordance with the prescribed provisions of 
the Companies Act, 2013 and the rules made 
thereunder (including any statutory modification(s) 
or re-enactment thereof, for the time being in 
force).”

		  “RESOLVED FURTHER THAT the Board of Directors 
of the Company be and are hereby authorized 
to settle any question, difficulty or doubt, that 
may arise in giving effect to this resolution, do all 
such acts, deeds, matters and things as may be 
necessary and sign and execute all documents or 
writings as may be necessary, proper or expedient 
for the purpose of giving effect to this resolution 
and for matters concerned therewith or incidental 
thereto”.

5. 	 To consider and if thought fit, to pass the following 
resolution as an Ordinary Resolution:

		  “RESOLVED THAT subject to the provisions of 
sections 2(94), 196, 197, 198 and 203 and other 
applicable provisions, if any, of the Companies 
Act, 2013, read with Schedule V to the Companies 
Act, 2013 and Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 
2014, (including any statutory modification(s) or 
re-enactment thereof for the time being in force), 
consent of the Company be and is hereby accorded 
to the reappointment of Mr. Dinesh Raghubir Prasad 
Agarwal (DIN : 01017125) as Whole-time Director 
of the Company, liable to retire by rotation, for a 
period of five years commencing from November 
01, 2020 on the terms and conditions including 
remuneration set out in the Agreement dated June 
29, 2020 entered into between the Company and 
Mr. Dinesh Raghubir Prasad Agrawal with specific 
authority to the Board of Directors to vary the 
terms and conditions of appointment including 
remuneration payable to Mr. Dinesh Raghubir 
Prasad Agarwal provided that the remuneration 
payable to Mr. Dinesh Raghubir Prasad Agarwal 
shall not exceed the maximum limits for payment 
of managerial remuneration specified in the 
Companies Act, 2013.”

		  “RESOLVED FURTHER THAT approval be and is 
hereby accorded to the remuneration, perquisites, 
benefits and amenities payable as per the terms 
and conditions of the Agreement entered into 
by Mr. Dinesh Raghubir Prasad Agarwal with the 
Company for the aforesaid appointment and as 
set out in the statement annexed to the Notice 
including the following:

	 	 Salary:- At the rate of ` 2,00,000/- (Rupees Two 
Lacs only) per month from 1st September, 2020 in 
the scale of ` 2,00,000 - 10,000 – 2,50 000/- with 
provision for annual increment of ` 10,000/- from 
the beginning of the Financial Year i. e. 01.04.2021.

	 	 Perquisites: - He will be entitled to reimbursement 
of medical expenses and leave travel concession 
for self and family, club fees & premium for 
medical/accidental insurance subject to maximum 
amount not exceeding Rs. 5,00,000/- in a financial 
year. For the purpose of calculating the ceiling, the 
perquisites shall be evaluated as per Income Tax 
Rules, 1961.

	 	 Others:-  Use of car for Company’s business, 
telephone and other communication facilities 
at residence/ other places, reimbursement of 
travelling, entertainment and all other expenses 
for the purpose of business incurred by him shall 
not be treated as perquisites.
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		  Commission:- Not exceeding 3.0 (three) percent of 
net profit in an accounting year of the Company 
subject to availability of profit. Commission shall be 
paid on Quarterly basis of the provisional net profit 
earned by the Company subject to the conditions 
that the total Commission shall not exceed 3% of 
the Net Profit of the accounting year. Commission 
payment shall be subject to availability of profit.

	 	 Minimum Remuneration:- The above salary will 
be payable to the Whole-time Director even in 
case of loss or inadequacy of profits in respect 
of any financial year during his tenure of office in 
compliance with Schedule V to the Companies Act, 
2013.

	 	 Sitting Fees: The Whole-time Director shall not be 
paid any sitting fees for attending the meetings of 
the Board of Directors or Committees thereof. 

		  Gratuity and encashment of leave: He will be 
entitled to gratuity and encashment of leave as per 
rules of the Company.

 		 “RESOLVED FURTHER THAT in the event of loss or 
inadequacy of profits in any financial year during 
the aforesaid period, the Company will pay Mr. 
Dinesh Raghubir Prasad Agarwal remuneration, 
perquisites, benefits and amenities not exceeding 
the ceiling laid down in Schedule V of the 
Companies Act, 2013 as may be decided by the 
Board of Directors, subject to necessary sanctions 
and approvals.”

		  “RESOLVED FURTHER THAT the Board of Directors 
of the Company be and are hereby authorized to 
alter and/or vary the terms and conditions of the 
said appointment and/or enhance, enlarge, alter 
or vary the scope and quantum of remuneration, 
perquisites, benefits and amenities payable to 
Mr. Dinesh Raghubir Prasad Agarwal in the light 
of further progress of the Company which shall 
be in accordance with the prescribed provisions 
of the Companies Act, 2013 and the rules made 
thereunder (including any statutory modification(s) 
or re-enactment thereof, for the time being in 
force).”

		  “RESOLVED FURTHER THAT the Board of Directors 
of the Company be and are hereby authorized 
to settle any question, difficulty or doubt, that 
may arise in giving effect to this resolution, do all 
such acts, deeds, matters and things as may be 
necessary and sign and execute all documents or 
writings as may be necessary, proper or expedient 
for the purpose of giving effect to this resolution 
and for matters concerned therewith or incidental 
thereto”.

6. 	 To consider and approve granting of Loan u/s 185 
to M/s. GL Steel & Power Limited (GL Steel) and 
in this regard if thought fit, to pass the following 
resolution as a Special Resolution:

		  “RESOLVED THAT pursuant to the provision of 
Section 185 and other applicable provisions if 
any, of the Companies Act, 2013 and rules made 
thereunder (as may be amended from time to 
time (‘the Act’), and SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 
consent of the Members of the Company, be and 
is hereby accorded to grant loan to M/s. GL Steel 
& Power Limited (GL Steel), a Company in which 
one or more Directors are interested and which 
is a related party, up to an amount of ` 5 Crores 
(Rupees Five Crores Only) from time to time in 
one or more tranches for its Principal  Business 
Activities on such terms and conditions including 
the rate of interest, security to be provided by GL 
Steel and repayment of loan taken, as the Board of 
Directors in discussion with GL Steel may finalize.”

		  “RESOLVED FURTHER THAT the Board of Directors 
of the Company be and are hereby authorized 
to do all acts, deeds and things in their absolute 
discretion that may be considered necessary, 
proper and expedient or incidental for the purpose 
of giving effect to this resolution in the interest of 
the Company.”

	 For Gallantt Metal Limited
Arnab Banerji 

Date: July 28, 2020	 (Company Secretary)
Place: Kolkata 	 M.N.A59335



page
5

Co
ns

ol
id

at
ed

 F
in

an
ci

al
 R

ep
or

t
St

an
da

lo
ne

 F
in

an
ci

al
 R

ep
or

t
Bo

ar
d 

&
 M

an
ag

em
en

t R
ep

or
t

N
ot

ic
e

NOTES:

1.	 In view of the prevailing COVID-19 pandemic, the 
Ministry of Corporate Affairs (the “MCA”) vide 
its General Circulars No. 14/2020, No. 17/2020 
and No. 20/2020 dated April 8, 2020, April 13, 
2020 and May 5, 2020 respectively (hereinafter, 
collectively referred as the “MCA Circulars”) 
read with SEBI Circular No. SEBI/HO/CFD/CMD1/
CIR/P/2020/79 dated May 12, 2020, has allowed 
companies to conduct their Annual General 
Meetings through Video Conferencing (“VC”) or 
Other Audio Visual Means (“OAVM”), thereby, 
dispensing with the requirement of physical 
attendance of the members at their AGM and 
accordingly, the 16th Annual General Meeting (the 
“AGM” or the “Meeting”) of Gallantt Metal Limited 
(the “Company”) will be held through VC or OAVM 
in compliance with the said circulars and the 
relevant provisions of the Companies Act, 2013 (as 
amended) (the “Act”) and Rules made thereunder 
and the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (as amended) 
(the “Listing Regulations”). Members attending the 
AGM through VC or OAVM shall be counted for the 
purpose of reckoning the quorum under Section 
103 of the Act. 

2.	 Keeping the convenience of the Members 
positioned in different time zones, the Meeting has 
been scheduled at 1:30 P.M. IST. 

3.	 IN TERMS OF THE MCA CIRCULARS AND 
SEBI CIRCULAR NO. SEBI/HO/CFD/CMD1/
CIR/P/2020/79 DATED MAY 12, 2020, THE 
REQUIREMENT OF SENDING PROXY FORMS TO 
HOLDERS OF SECURITIES AS PER PROVISIONS OF 
SECTION 105 OF THE ACT READ WITH REGULATION 
44(4) OF THE LISTING REGULATIONS, HAS BEEN 
DISPENSED WITH. THEREFORE, THE FACILITY TO 
APPOINT PROXY BY THE MEMBERS WILL NOT 
BE AVAILABLE AND CONSEQUENTLY, THE PROXY 
FORM AND ATTENDANCE SLIP ARE NOT ANNEXED 
TO THIS NOTICE CONVENING THE 16TH AGM OF 
THE COMPANY (THE “NOTICE”). 

	 However, in pursuance of Section 113 of the Act and 
Rules framed thereunder, the corporate members 
are entitled to appoint authorized representatives 
for the purpose of voting through remote e-Voting 
or for the participation and e-Voting during 
the AGM, through VC or OAVM. Institutional 
Shareholders (i.e., other than individuals, HUF, NRI, 
etc.) are required to send scanned copy (PDF / JPG 
Format) of the relevant Board Resolution / Power 
of Attorney / appropriate Authorization Letter 
together with attested specimen signature(s) 
of the duly authorized signatory(ies) who are 

authorized to vote, to the Scrutinizer through 
e-mail at tanmayks@gmail.com with a copy 
marked to evoting@nsdl.co.in

4.	 Since the AGM will be held through VC or OAVM, 
no Route Map is being provided with the Notice. 

5.	 In case of Joint-holders, the Member whose name 
appears as the first holder in the order of names as 
per the Register of Members of the Company will 
be entitled to vote during the AGM. 

6.	 Explanatory Statement pursuant to Section 102 of 
the Act and Rules framed thereunder, in respect 
of the Special Business under Item No. 3, 4, 5 
and 6 is annexed hereto. The recommendation 
of the Board of Directors of the Company (the 
“Board”) in terms of Regulation 17(11) of the 
Listing Regulations is also provided in the said 
Statement. Necessary information of the Directors 
seeking re-appointment at the AGM as required 
under Regulation 36(3) of the Listing Regulations 
and the Revised Secretarial Standard on General 
Meetings (SS-2) issued by the Institute of Company 
Secretaries of India (ICSI) is also appended to the 
Notice.

7.	 Dispatch of Annual Report through E-mail 
	 In accordance with the MCA Circulars and the 

said SEBI Circular dated May 12, 2020, the Notice 
along with the Annual Report of the Company 
for the financial year ended March 31, 2020, will 
be sent only through e-mail, to those Members 
whose e-mail addresses are registered with the 
Company or the Registrar and Share Transfer 
Agent (the “RTA”), i.e., M/s. Niche Technologies 
Private Limited or the Depository Participant(s). 
The Notice and the Annual Report for the financial 
year ended March 31, 2020 shall be available on 
the websites of the Company viz., www.gallantt.
com and of the Stock Exchanges where Equity 
Shares of the Company are listed. The Notice shall 
also be available on the e-Voting website of the 
agency engaged for providing e-Voting facility, i.e., 
National Securities Depository Limited (NSDL), viz., 
www.evoting.nsdl.com

8.	 The Members can join the AGM in the VC/OAVM 
mode 15 minutes before and after the scheduled 
time of the commencement of the Meeting by 
following the procedure mentioned in the Notice. 
The facility of participation at the AGM through VC/
OAVM will be made available for 1000 members 
on first come first served basis. This will not 
include large Shareholders (Shareholders holding 
2% or more shareholding), Promoters, Institutional 
Investors, Directors, Key Managerial Personnel, the 
Chairpersons of the Audit Committee, Nomination 
and Remuneration Committee and Stakeholders 
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Relationship Committee, Auditors etc. who are 
allowed to attend the AGM without restriction on 
account of first come first served basis.

9.	 The attendance of the Members attending the 
AGM through VC/OAVM will be counted for the 
purpose of reckoning the quorum under Section 
103 of the Companies Act, 2013.

10.	 Pursuant to the provisions of Section 108 of the 
Companies Act, 2013 read with Rule 20 of the 
Companies (Management and Administration) 
Rules, 2014 (as amended) and Regulation 44 of SEBI 
(Listing Obligations & Disclosure Requirements) 
Regulations, 2015 (as amended), and the Circulars 
issued by the Ministry of Corporate Affairs dated 
April 08, 2020, April 13, 2020 and May 05, 2020 
the Company is providing facility of remote 
e-voting to its Members in respect of the business 
to be transacted at the AGM. For this purpose, 
the Company has entered into an agreement with 
National Securities Depository Limited (NSDL) for 
facilitating voting through electronic means, as the 
authorized agency. The facility of casting votes by 
a member using remote e-voting system as well 
as venue voting on the date of the AGM will be 
provided by NSDL.

11.	 In line with the Ministry of Corporate Affairs (MCA) 
Circular No. 17/2020 dated April 13, 2020, the 
Notice calling the AGM has been uploaded on the 
website of the Company at www.gallantt.com. The 
Notice can also be accessed from the websites of 
the Stock Exchanges i.e. BSE Limited and National 
Stock Exchange of India Limited at www.bseindia.
com and www.nseindia.com respectively and the 
AGM Notice is also available on the website of 
NSDL (agency for providing the Remote e-Voting 
facility) i.e. www.evoting.nsdl.com.

12.	 AGM has been convened through VC/OAVM in 
compliance with applicable provisions of the 
Companies Act, 2013 read with MCA Circular No. 
14/2020  dated April 08, 2020 and MCA Circular 
No. 17/2020  dated April 13, 2020 and MCA 
Circular No. 20/2020  dated May 05, 2020.

13.	 INSTRUCTION FOR MEMBERS FOR ATTENDING 
THE AGM THROUGH VC OR OAVM 

	 Members will be able to attend the AGM through 
VC or OAVM or view the live webcast of the 
AGM provided by NSDL at https://www.evoting.
nsdl.com by using their remote e-Voting login 
credentials and selecting the EVEN for the AGM. 

	 •	 Member will be provided with a facility to 
attend the AGM through VC/OAVM through 
the NSDL e-Voting system. Members may 
access the same at https://www.evoting.nsdl.
com under shareholders/members login by 

using the remote e-voting credentials. The link 
for VC/OAVM will be available in shareholder/
members login where the EVEN of Company 
will be displayed. Please note that the 
members who do not have the User ID and 
Password for e-Voting or have forgotten the 
User ID and Password may retrieve the same 
by following the remote e-Voting instructions 
mentioned in the notice to avoid last minute 
rush. Further members can also use the OTP 
based login for logging into the e-Voting 
system of NSDL.

	 •	 Members are encouraged to join the Meeting 
through Laptops for better experience.

	 •	 Further Members will be required to allow 
Camera and use Internet with a good speed 
to avoid any disturbance during the meeting.

	 •	 Please note that Participants Connecting 
from Mobile Devices or Tablets or through 
Laptop connecting via Mobile Hotspot 
may experience Audio/Video loss due to 
Fluctuation in their respective network. It is 
therefore recommended to use Stable Wi-Fi 
or LAN Connection to mitigate any kind of 
aforesaid glitches.

	 •	 Shareholders who would like to express their 
views/ask questions during the meeting may 
register themselves as a speaker may send 
their request mentioning their name, demat 
account number/folio number, email id, 
mobile number at csgml@gallantt.com.

	 •	 Shareholders who would like to express 
their views/have questions may send their 
questions in advance mentioning their name 
demat account number/folio number, email 
id, mobile number at csgml@gallantt.com. 
The same will be replied by the company 
suitably.

	 •	 Those shareholders who have registered 
themselves as a speaker will only be allowed 
to express their views/ask questions during 
the meeting.

14.	 THE INSTRUCTIONS FOR MEMBERS FOR E-VOTING 
ON THE DAY OF THE AGM ARE AS UNDER:-

	 1.	 The procedure for e-Voting on the day of the 
AGM is same as the instructions mentioned 
above for remote e-voting.

	 2.	 Only those Members/ shareholders, who will 
be present in the AGM through VC/OAVM 
facility and have not casted their vote on the 
Resolutions through remote e-Voting and are 
otherwise not barred from doing so, shall be 
eligible to vote through e-Voting system in the 
AGM.
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	 3.	 Members who have voted through Remote 
e-Voting will be eligible to attend the AGM. 
However, they will not be eligible to vote at 
the AGM.

	 4.	 The details of the person who may be 
contacted for any grievances connected with 
the facility for e-Voting on the day of the 
AGM shall be the same person mentioned for 
Remote e-voting.

15.	 THE INSTRUCTIONS FOR MEMBERS FOR REMOTE 
E-VOTING ARE AS UNDER:-

	 The remote e-voting period begins on Monday, 
September 07, 2020 at 9:00 A.M. and ends on 
Wednesday, September 09, 2020 at 5:00 P.M. 
The remote e-voting module shall be disabled by 
NSDL for voting thereafter.

	 How do I vote electronically using NSDL e-Voting 
system?

	 The way to vote electronically on NSDL e-Voting 
system consists of “Two Steps” which are 
mentioned below:

	 Step 1: Log-in to NSDL e-Voting system at https://
www.evoting.nsdl.com/

	 Step 2: Cast your vote electronically on NSDL 
e-Voting system.

Details on Step 1 is mentioned below:
How to Log-in to NSDL e-Voting website?
1.	 Visit the e-Voting website of NSDL. Open web 

browser by typing the following URL: https://www.
evoting.nsdl.com/ either on a Personal Computer 
or on a mobile.

2.	 Once the home page of e-Voting system is launched, 
click on the icon “Login” which is available under 
‘Shareholders’ section.

3.	 A new screen will open. You will have to enter your 
User ID, your Password and a Verification Code as 
shown on the screen.

	 Alternatively, if you are registered for NSDL 
e-services i.e. IDEAS, you can log-in at https://
eservices.nsdl.com/ with your existing IDEAS login. 
Once you log-in to NSDL eservices after using your 
log-in credentials, click on  e-Voting and you can 
proceed to Step 2 i.e. Cast your vote electronically.

4.	 Your User ID details are given below :

Manner of holding shares i.e. Demat 
(NSDL or CDSL) or Physical

 Your User ID is:

a) For Members who hold shares in 
demat account with NSDL.

8 Character DP ID followed by 8 Digit Client ID
For example if your DP ID is IN300*** and Client ID is 12****** then your 
user ID is IN300***12******.

b) For Members who hold shares in 
demat account with CDSL.

16 Digit Beneficiary ID
For example if your Beneficiary ID is 12************** then your user ID 
is 12**************

c) For Members holding shares in 
Physical Form.

EVEN Number followed by Folio Number registered with the company
For example if folio number is 001*** and EVEN is 101456 then user ID is 
101456001***

1.	 Your password details are given below: 
	 a)	 If you are already registered for e-Voting, 

then you can user your existing password to 
login and cast your vote.

	 b)	 If you are using NSDL e-Voting system for the 
first time, you will need to retrieve the ‘initial 
password’ which was communicated to you. 
Once you retrieve your ‘initial password’, 
you need to enter the ‘initial password’ and 
the system will force you to change your 
password.

	 c)	 How to retrieve your ‘initial password’?
			   (i)	 If your email ID is registered in your 

demat account or with the company, 
your ‘initial password’ is communicated 
to you on your email ID. Trace the 
email sent to you from NSDL from your 

mailbox. Open the email and open the 
attachment i.e. a .pdf file. Open the .pdf 
file. The password to open the .pdf file is 
your 8 digit client ID for NSDL account, 
last 8 digits of client ID for CDSL account 
or folio number for shares held in 
physical form. The .pdf file contains your 
‘User ID’ and your ‘initial password’. 

			   (ii)	 If your email ID is not registered, please 
follow steps mentioned below in process 
for those shareholders whose email ids 
are not registered

2.	  If you are unable to retrieve or have not received 
the “Initial password” or have forgotten your 
password:

	 a)	 Click on “Forgot User Details/Password?”(If 
you are holding shares in your demat account 
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with NSDL or CDSL) option available on www.
evoting.nsdl.com.

	 b)	 “Physical User Reset Password?” (If you 
are holding shares in physical mode) option 
available on www.evoting.nsdl.com.

	 c)	 If you are still unable to get the password by 
aforesaid two options, you can send a request 
at evoting@nsdl.co.in mentioning your demat 
account number/folio number, your PAN, 
your name and your registered address.

	 d)	 Members can also use the OTP (One Time 
Password) based login for casting the votes 
on the e-Voting system of NSDL.

3.		  After entering your password, tick on Agree to 
“Terms and Conditions” by selecting on the check 
box.

4.	 Now, you will have to click on “Login” button.
5.	  After you click on the “Login” button, Home page of 

e-Voting will open.
Details on Step 2 is given below:
How to cast your vote electronically on NSDL e-Voting 
system?
1.	 After successful login at Step 1, you will be able to 

see the Home page of e-Voting. Click on e-Voting. 
Then, click on Active Voting Cycles.

2.	 After click on Active Voting Cycles, you will be able 
to see all the companies “EVEN” in which you are 
holding shares and whose voting cycle is in active 
status.

3.	 Select “EVEN” of company for which you wish to 
cast your vote.

4.	 Now you are ready for e-Voting as the Voting page 
opens.

5.	 Cast your vote by selecting appropriate options 
i.e. assent or dissent, verify/modify the number 
of shares for which you wish to cast your vote 
and click on “Submit” and also “Confirm” when 
prompted.

6.	 Upon confirmation, the message “Vote cast suc-
cessfully” will be displayed. 

7.	 You can also take the printout of the votes cast by 
you by clicking on the print option on the confir-
mation page.

8.	 Once you confirm your vote on the resolution, you 
will not be allowed to modify your vote.

General Guidelines for shareholders
1	 Institutional shareholders (i.e. other than individ-

uals, HUF, NRI etc.) are required to send scanned 
copy (PDF/JPG Format) of the relevant Board Reso-
lution/ Authority letter etc. with attested specimen 
signature of the duly authorized signatory(ies) who 
are authorized to vote, to the Scrutinizer by e-mail 
to tanmayks@gmail.com with a copy marked to 
evoting@nsdl.co.in.

2.	 It is strongly recommended not to share your pass-
word with any other person and take utmost care to 
keep your password confidential. Login to the e-vot-
ing website will be disabled upon five unsuccessful 
attempts to key in the correct password. In such an 
event, you will need to go through the “Forgot User 
Details/Password?” or “Physical User Reset Pass-
word?” option available on www.evoting.nsdl.com to 
reset the password. 

3.	 In case of any queries, you may refer the Frequently 
Asked Questions (FAQs) for Shareholders and e-vot-
ing user manual for Shareholders available at the 
download section of www.evoting.nsdl.com or call on 
toll free no.: 1800-222-990 or send a request to (Mr. 
Vikram Jha) at evoting@nsdl.co.in. For any further 
assistance, you may contact Mr. Jyotimoy Banerjee, 
Investors Relations Manager at Telephone No. 033-
22895796.

16.	 PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL 
IDS ARE NOT REGISTERED WITH THE DEPOSITORIES 
FOR PROCURING USER ID AND PASSWORD AND 
REGISTRATION OF E MAIL IDS FOR E-VOTING FOR 
THE RESOLUTIONS SET OUT IN THIS NOTICE :

	 •	 In case shares are held in physical mode please 
provide Folio No., Name of shareholder, scanned 
copy of the share certificate (front and back), 
PAN (self attested scanned copy of PAN card), 
AADHAR (self attested scanned copy of Aadhar 
Card) by email to csgml@gallantt.com.

	 •	 In case shares are held in demat mode, please 
provide DPID-CLID (16 digit DPID + CLID or 16 
digit beneficiary ID), Name, client master or copy 
of Consolidated Account statement, PAN (self 
attested scanned copy of PAN card), AADHAR 
(self attested scanned copy of Aadhar Card) to 
csgml@gallantt.com.

	 •	 Alternatively member may send an e-mail re-
quest to evoting@nsdl.co.infor obtaining User ID 
and Password by proving the details mentioned 
in Point (1) or (2) as the case may be.

17.	 The Explanatory Statement pursuant to Section 102 
of the Companies Act, 2013, with respect to the Spe-
cial Businesses as set out in Item Nos. 3, 4, 5 and 6 are 
annexed hereto. Additional Information, pursuant to 
Para 1.2.5 of SS-2 (“Secretarial Standard on General 
Meetings”) and Regulation 36(3) of the SEBI (Listing 
Obligations and Disclosure Requirements) Regula-
tions, 2015 in respect of re-appointment of Mr. Chan-
dra Prakash Agrawal and Mr. Dinesh Raghubir Prasad 
Agarwal at the 16th Annual General Meeting is also 
annexed hereto. 

18.	 The Register of Members and Share Transfer Books of 
the Company will remain closed from Friday, Septem-
ber 04, 2020 to Thursday, September 10, 2020 (both 
days inclusive) for the purposes of the Annual Gener-
al Meeting. Board of Directors has not recommended 
Dividend for the Financial Year 2019-20. 



page
9

Co
ns

ol
id

at
ed

 F
in

an
ci

al
 R

ep
or

t
St

an
da

lo
ne

 F
in

an
ci

al
 R

ep
or

t
Bo

ar
d 

&
 M

an
ag

em
en

t R
ep

or
t

N
ot

ic
e

19.	 The Securities and Exchange Board of India (SEBI) 
vide its Circular No. CIR/MRD/DP/10/2013 dat-
ed March 21, 2013 has mandated all Companies 
to use approved electronic mode of payment for 
making cash payments such as dividend to the 
Members (where core banking details are avail-
able) or to print the bank account details of the 
Members (as per the Company’s records) on the 
physical payment instruments (in case where the 
core banking details are not available or electronic 
payment instructions have failed or rejected by the 
Bank). Hence, the Members are requested to fur-
nish/ update their bank account name & branch, 
bank account number and account type along with 
other core banking details such as MICR (Magnetic 
Ink Character Recognition), IFSC (Indian Financial 
System Code) etc. at the earliest with: 

	 i. 	 The respective Depository Participants (DP) 
(in case of the shares held in Electronic Mode) 
or; 

	 ii. 	 The Registrar & Share Transfer Agent of the 
Company (R&T Agent) (in case of the shares 
held in Physical form). 

20.	 Members holding shares in demat mode may kind-
ly note that any request for change of address or 
change of E-mail ID or change in bank particulars/ 
mandates or registration of nomination are to be 
instructed to their Depository Participant only, 
as the Company or its Registrar & Share Transfer 
Agent cannot act on any such request received 
directly from the Members holding shares in de-
mat mode. However, Members holding shares in 
physical mode are requested to notify the Regis-
trar & Share Transfer Agent of the Company of any 
change in their address and e-mail id as soon as 
possible. 

21.	 Members are requested to contact the Company’s 
Registrar & Share Transfer Agent Niche 
Technologies Pvt. Ltd. 7th Floor, Room, No. 7A & 
7B, 3A, Auckland Rd, Elgin, Kolkata, West Bengal 
– 700017. Tel.:  (033) 2280 6616 / 17 / 18 Email 
id: nichetechpl@nichetechpl.com; Website: www.
nichetechpl.com for reply to their queries/redressal 
of complaints, if any, or contact Mr. Arnab Banerji, 
Company Secretary at the Registered Office of 
the Company (Phone No.: +91-11-45048767;  
Email: csgml@gallantt.com). 

22.	 Members, who have not yet encashed their divi-
dend warrants for the financial year ended March 
31, 2018 and 2019 are requested to make their 
claim to the Company’s Registrar & Share Transfer 
Agent immediately. 

23.	 Members may avail the facility of nomination by 
nominating a person to whom their shares in the 
Company shall vest in the event of their death. The 
prescribed form can be obtained from the Compa-
ny’s Registrar & Share Transfer Agent.

24.	 Members who hold shares in physical form in mul-
tiple folios in identical names or joint names in the 
same order of names are requested to send the 
share certificates to the Company’s Registrar & 
Share Transfer Agent for consolidation into single 
folio. 

25.	 Since, the securities of the Company are traded 
compulsorily in dematerialized form as per SEBI 
mandate, Members holding shares in physical 
form are requested to get their shares dematerial-
ized at the earliest. 

26.	 In keeping with the Ministry of Corporate Affairs’ 
Green Initiative measures, the Company hereby 
requests the Members who have not registered 
their email addresses so far, to register their email 
addresses for receiving all communication includ-
ing annual report, notices, circulars etc. from the 
Company electronically.

27.	 All documents referred to in the Notice and the 
Explanatory Statement shall be made available 
for inspection by the Members of the Company, 
without payment of fees upto and including the 
date of AGM. Members desirous of inspecting the 
same may send their requests at csgml@gallantt.
com from their registered e-mail addresses men-
tioning their names and folio numbers / demat ac-
count numbers. During the AGM, the Register of 
Directors and Key Managerial Personnel and their 
shareholding maintained under Section 170 of the 
Act and the Register of Contracts or arrangements 
in which Directors are interested maintained under 
Section 189 of the Act shall be made available for 
inspection upon login at NSDL e-Voting system at 
https://www.evoting.nsdl.com

28.	 In accordance with the provisions of Section 108 
of the Companies Act, 2013 read with Rule 20 of 
the Companies (Management and Administration) 
Rules, 2014 and Regulation 44 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regula-
tions, 2015, the Company has engaged the servic-
es of National Securities Depository Limited (NSDL) 
to provide the facility of voting by electronic voting 
system to all the Members to enable them to cast 
their votes electronically in respect of all the busi-
nesses to be transacted at the aforesaid Meeting. 
The facility of casting the votes by the Members 
using such electronic voting system from a place 
other than venue of the AGM (“remote e-voting”) 
is being provided by NSDL. 

29.	 The voting rights of Members shall be in propor-
tion to their shares of the total paid up equity 
share capital of the Company as on the cut-off 
date. The remote e-Voting period will commence 
on Monday, September 07, 2020 (9:00 A.M. IST) 
and will end on Wednesday, September 09, 2020 
(5:00 P.M. IST). During this period, the Members of 
the Company, holding shares either in physical or 
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dematerialized mode, as on the cut-off date, i.e., 
Thursday, September 03, 2020, may cast their vote 
by remote e-Voting. The remote e-Voting module 
shall be disabled by NSDL for voting thereafter.

30.	 Any person, who acquires shares of the Company 
and becomes Member of the Company after dis-
patch of the Notice of the Meeting and holding 
shares as of the cut-off date i.e. September 03, 
2020, needs to refer the instruction above regard-
ing login ID and password and may contact the 
Company or R&T Agent for any query or assistance 
in this regard. Any person who is not a Member 
as on the cut-off date should treat this Notice for 
information purposes only. 

31.	 Only those Members who are present in the Meet-
ing through VC or OAVM facility and have not cast 
their votes on resolutions through remote e-Vot-
ing and are otherwise not barred from doing so, 
shall be allowed to vote through e-Voting system 
during the AGM. However, Members who would 
have cast their votes by remote e-Voting may at-
tend the Meeting, but shall neither be allowed to 
change it subsequently nor cast votes again during 
the Meeting and accordingly, their presence shall 
also be counted for the purpose of quorum un-
der Section 103 of the Act. The Members, whose 
names appear in the Register of Members / list of 
Beneficial Owners as on Thursday, September 03, 
2020 being the cut-off date, are entitled to vote on 
the Resolutions set forth in the Notice. The voting 
rights of the Members shall be in proportion to 
their share(s) of the paid-up equity share capital of 
the Company as on the cut-off date. A person who 
is not a member as on the cut-off date, i.e., Thurs-
day, September 03, 2020 should treat this Notice 
for information purpose only.

32.	 The Board of Directors has appointed CS Tanmay 
Kumar Saha, (FCS : 8847/C.P. No.: 11918), or fail-
ing whom, such other practicing company secre-
tary as the Board of Directors of the Company may 
appoint, as the Scrutinizer for scrutinizing the pro-
cess of remote e-Voting and also e-Voting during 
the Meeting in a fair and transparent manner. The 
Scrutinizer shall, immediately after the conclusion 
of the Meeting, count the votes cast at the Meet-
ing and thereafter, unblock the votes cast through 
remote e-Voting in presence of atleast two wit-
nesses not in employment of the Company and 
submit a Consolidated Scrutinizer’s Report of the 
total votes cast in favour or against, if any, not later 
than 48 hours after the conclusion of the Meeting. 
Thereafter, the Results of e-Voting shall be de-

clared forthwith by the Chairman or by any other 
director/person duly authorised in this regard. The 
Results declared along with the Report of the Scru-
tinizer shall be placed on the Company’s website 
(www.gallantt.com) and on the e-Voting website 
of NSDL (www.evoting.nsdl.com) immediately af-
ter the results are declared and shall simultane-
ously be communicated to the Stock Exchanges 
where the equity shares of the Company are list-
ed. The results declared along with the said Report 
shall also be made available for atleast 3 days on 
the Notice Boards of the Company at its Registered 
Office in New Delhi and at the Corporate Office in 
Kolkata. 

33.	 Subject to the receipt of requisite number of 
votes, the businesses mentioned in the Notice / 
the resolution(s) forming part of the Notice shall 
be deemed to be passed on the date of the AGM, 
i.e., Thursday, September 10, 2020.

34.	 Members holding shares in physical mode or 
whose e-mail addresses are not registered, may 
cast their votes through e-Voting system, after 
registering their e-mail addresses by sending the 
following documents to the Company at csgml@
gallantt.com or to the RTA at nichetechpl@niche-
techpl.com:

	 (i)	 Scanned copy of a signed request letter, men-
tioning the name, folio number / demat ac-
count details & number of shares held and 
complete postal address; 

	 (ii)	 Self-attested scanned copy of PAN Card; and 
	 (iii)	 Self-attested scanned copy of any document 

(such as AADHAAR card / latest Electricity 
Bill / latest Telephone Bill / Driving License / 
Passport / Voter ID Card / Bank Passbook par-
ticulars) in support of the postal address of 
the Member as registered against their share-
holding. 

	 Members, who hold shares in physical mode and 
already having valid e-mail addresses registered 
with the Company / the RTA, need not take any 
further action in this regard.

	 For Gallantt Metal Limited
	 Arnab Banerji
Date: July 28, 2020	 (Company Secretary)
Place: Kolkata 	 M.N.A59335
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Explanatory statement pursuant to the provisions of 
Section 102 of the Companies Act, 2013
The following Statement sets out all material facts 
relating to the Special Business mentioned in the 
accompanying Notice: 
ITEM NO. 3
The Board of Directors at its meeting held on May 
25, 2020 appointed M/s. U. Tiwari & Associates, Cost 
Accountants (Firm Registration No. 23872), as the Cost 
Auditor for audit of the cost accounting records of the 
Company for the financial year ending 31st March, 
2021, at a remuneration amounting to ̀  50,000 (Rupees 
Fifty Thousand only) excluding out of pocket expenses, 
if any. In terms of the provisions of Section 148(3) of the 
Companies Act, 2013 read with the Companies (Audit 
and Auditors) Rules, 2014, the remuneration payable to 
Cost Auditor shall be ratified by the shareholders of the 
Company.
Accordingly, consent of the members is sought for 
approving the Ordinary Resolution as set out in Item 
No. 3 for ratification by the shareholders at the ensuing 
Annual General Meeting of the Company. 
None of the Directors, Key Managerial Personnel 
or their relatives are concerned or interested in the 
proposed Ordinary Resolution as set out at Item No. 3 
of this Notice. The Board recommends the resolutions 
set forth in item no. 3 for the approval of Members by 
way of Ordinary Resolution.
ITEM NO. 4 
The tenure of Mr. Chandra Prakash Agrawal as 
Managing Director was upto 31st August, 2020. Subject 
to the approval of the Shareholders in the next General 
Meeting, the Board of Directors have at their Meeting 
held on June 29, 2020, pursuant to the approval of 
the Nomination and Remuneration Committee and 
Audit Committee, approved the re-appointment of Mr. 
Chandra Prakash Agrawal as Managing Director of the 
Company for a period of 5 years w.e.f. 1st September, 
2020. He is a Bachelor of Commerce from Gorakhpur 
University having multifunctional experience of more 
than thirty five years. He is very well versed in all aspects 
of marketing, finance, costing, technical matters and 
administration.
He is aged about 65 years. The proposed remuneration 
will be within overall limit of Schedule V of the 
Companies Act, 2013. In his term of office spanning 
Fifteen years, Mr. Chandra Prakash Agrawal has 
contributed extensively towards the growth of the 
Company and has been actively responsible for the 
installation, implementation and functioning of units of 
the project of the Company and attainment of the highest 
standards of quality. By focussing on key areas such 
as  Finance, ERP implementation, Value Engineering, 
Process Documentation, Environment Health and 
Safety measures, he has significantly strengthened the 

foundation of the Company. The turnover of the Company 
has increased considerably under his guidance. In view of 
the significant contributions made by him, the Board of 
Directors recommend the appointment of Mr. Chandra 
Prakash Agrawal as a Managing Director designated as 
Chairman & Managing Director of the Company for a 
period of five years on the remuneration as detailed 
hereinbelow, which shall be effective from September 01, 
2020.
Mr. Chandra Prakash Agrawal forms part of the Promoter 
Group as defined under SEBI (Issue of Capital and 
Disclosure Requirements) Regulations, 2018 as amended 
from time to time and holds 3,00,000 Equity Shares in the 
Company. Further, he is a Director of Gallantt Ispat Limited 
and Gallantt Metalliks Limited.
Briefly, the terms and conditions of the re-appointment 
and remuneration of Mr. Chandra Prakash Agrawal are as 
follows:
1. 	 He shall carry out such duties as may be entrusted 

to him subject to the supervision of the Board of 
Directors.

2. 	 The re-appointment shall be for a period of 5 (five) 
years w.e.f. 01.09.2020.

3. 	 Remuneration:
Salary:-At the rate of ` 2,00,000/- (Rupees Two Lacs 
only) per month from 1st September, 2020 in the scale 
of ` 2,00,000 - 10,000 – 2,50 000/- with provision for 
annual increment of ` 10,000/- from the beginning of the 
Financial Year i. e. 01.04.2021.
Perquisites: - He will be entitled to reimbursement of 
medical expenses and leave travel concession for self 
and family, club fees & premium for medical/accidental 
insurance subject to maximum amount not exceeding 
Rs. 5,00,000/- in a financial year. For the purpose of 
calculating the ceiling, the perquisites shall be evaluated 
as per Income Tax Rules, 1961.
Others:-  Use of car for Company’s business, telephone 
and other communication facilities at residence/ other 
places, reimbursement of travelling, entertainment and 
all other expenses for the purpose of business incurred by 
him shall not be treated as perquisites.
Commission:-No commission shall be paid.
Minimum Remuneration:- The above salary will be 
payable to the Managing Director even in case of loss 
or inadequacy of profits in respect of any financial year 
during his tenure of office in compliance with Schedule V 
to the Companies Act, 2013.
Sitting Fees: The Managing Director shall not be paid any 
sitting fees for attending the meetings of the Board of 
Directors or Committees thereof. 
Gratuity and encashment of leave: He will be entitled 
to gratuity and encashment of leave as per rules of the 
Company.
Modification / revision in remuneration and terms and 
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conditions of appointment are subject to the approval 
of the members of the Company.
None of the Directors other than Mr. Chandra Prakash 
Agrawal is interested or concerned in the said resolution.
The proposed resolution is required to be passed as a 
Ordinary Resolution as required under Schedule V to 
the Companies Act, 2013 and as such, the Directors 
commend your approval. In compliance with the 
provisions of Section 197 and 198 of the Companies 
Act, 2013, the terms of remuneration specified above 
are now being placed before the members in General 
Meeting for their approval. Further, in terms of General 
Circular No. 20/2020 dated May 5, 2020 issued by the 
Ministry of Corporate Affairs, the matter regarding re-
appointment of Mr. Chandra Prakash Agrawal, including 
fixing his remuneration, is considered unavoidable 
by the Board. Accordingly, in terms of Sections 2(94), 
196, 197, 198 and 203 read with Schedule V to the Act, 
the re-appointment of Mr. Chandra Prakash Agrawal 
as a Managing Director of the Company, designated 
as stated above, is now being proposed before the 
Members of the Company for their approval.
In terms of the provisions of the Act, Mr. Chandra Prakash 
Agrawal has filed requisite consent(s) and disclosures 
before the Board. The Company has also received an 
intimation from Mr. Chandra Prakash Agrawal in Form 
DIR - 8 to the effect that he is not disqualified and 
further confirming that he is not debarred by virtue of 
any order passed by the Securities and Exchange Board 
of India, Ministry of Corporate Affairs, any Court or any 
such other Statutory Authority, to be re-appointed / 
continue as a Director in any company. 
Mr. Chandra Prakash Agrawal satisfies all the conditions 
as set out in Part I of Schedule V as also under subsection 
(3) of Section 196 of the Companies Act, 2013 for being 
eligible to be appointed as a Managing Director of the 
Company. He is not disqualified from being appointed 
as a Director in terms of Section 164 of the Companies 
Act, 2013.
Documents referred to in this Explanatory Statement 
(including the Agreement relating to re-appointment of 
Mr. Chandra Prakash Agrawal shall be made available 
for inspection by the Members of the Company, 
without payment of fees upto and including the date 
of AGM. Members desirous of inspecting the same may 
send their requests at csgml@gallantt.com from their 
registered e-mail addresses mentioning their names 
and folio numbers / demat account numbers.
Except Mr. Chandra Prakash Agrawal and his relatives, 
no other Director or Key Managerial Personnel of the 
Company, or their relatives, is concerned or interested 
financially or otherwise, in Resolution No. 4 as contained 
in the Notice.
The Board recommends the resolution as set out at Item 
No. 4 of the Notice for approval by the shareholders.

ITEM NO. 5 
The tenure of Mr. Dinesh Raghubir Prasad Agarwal as 
Whole-time Director was upto 30th October, 2020. 
Subject to the approval of the Shareholders in the next 
General Meeting, the Board of Directors have at their 
Meeting held on June 29, 2020, pursuant to the approval 
of the Nomination and Remuneration Committee and 
the Audit Committee, approved the re-appointment 
of Mr. Dinesh Raghubir Prasad Agarwal as Whole-time 
Director of the Company for a period of 5 years w.e.f. 1st 
November, 2020. Mr. Dinesh Raghubir Prasad Agarwal, a 
promoter of the Company having experience of 32 years 
in the steel industry, is a Commerce Graduate. Mr. Dinesh 
Raghubir Prasad Agarwal is involved in the operations of 
the steel manufacturing facility of the Company. He was 
involved in setting up of the operations of our Company 
and has been instrumental in the implementation of 
technological advances made in the manufacturing 
processes of our Company. During this period and 
under his Directorship, the Company has completed and 
achieved various targets and plans and the Company 
achieved higher levels of growth. His expertise in the 
steel and power businesses has been instrumental in 
contributing to the growth of the Company. Mr. Dinesh 
Raghubir Prasad Agarwal supervises the operation 
and functioning of steel and power plants, besides he 
supervises Purchase and procurement departments of 
the Company. He is aged about 55 years. The proposed 
remuneration will be within overall limit of Schedule 
V of the Companies Act, 2013. In his term of office 
since inception, Mr. Dinesh Raghubir Prasad Agarwal 
has contributed extensively towards the growth of the 
Company and has been actively responsible together 
with other officers for the installation, implementation 
and functioning of units of the project of the Company 
and attainment of the highest standards of quality. The 
Company has streamlined the process and achieved 
great administration within the organization under his 
superb guidance. In view of the significant contributions 
made by him, the Board of Directors recommend the 
reappointment of Mr. Dinesh Raghubir Prasad Agarwal 
as a Whole-time Director for a period of five years on 
the remuneration as detailed hereinbelow, which shall 
be effective from November 01, 2020.
Mr. Dinesh Raghubir Prasad Agarwal forms part of the 
Promoter Group as defined under SEBI (Issue of Capital 
and Disclosure Requirements) Regulations, 2018 as 
amended from time to time and holds 23,07,251 Equity 
Shares in the Company. 
Further, he is a Director of the following Companies:
GL Minerals Private Limited
Ganesh Laxmi Processors Private Limited
GL Steel And Power Limited
Kadodara Power Private Limited
Briefly, the terms and conditions of the re-appointment 
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and remuneration of Mr. Dinesh Raghubir Prasad 
Agarwal are as follows:
Salary:-At the rate of ` 2,00,000/- (Rupees Two Lacs 
only) per month from 1st September, 2020 in the scale 
of ` 2,00,000 - 10,000 – 2,50 000/- with provision for 
annual increment of ` 10,000/- from the beginning of 
the Financial Year i. e. 01.04.2021.
Perquisites: - He will be entitled to reimbursement of 
medical expenses and leave travel concession for self 
and family, club fees & premium for medical/accidental 
insurance subject to maximum amount not exceeding 
` 5,00,000/- in a financial year. For the purpose of 
calculating the ceiling, the perquisites shall be evaluated 
as per Income Tax Rules, 1961.
Others:-  Use of car for Company’s business, telephone 
and other communication facilities at residence/ other 
places, reimbursement of travelling, entertainment and 
all other expenses for the purpose of business incurred 
by him shall not be treated as perquisites.
Commission:- Not exceeding 3.0 (three) percent of net 
profit in an accounting year of the Company subject 
to availability of profit. Commission shall be paid on 
Quarterly basis of the provisional net profit earned by 
the Company subject to the conditions that the total 
Commission shall not exceed 3% of the Net Profit of the 
accounting year. Commission payment shall be subject 
to availability of profit.
Minimum Remuneration:- The above salary will be 
payable to the Whole-time Director even in case of loss 
or inadequacy of profits in respect of any financial year 
during his tenure of office in compliance with Schedule 
V to the Companies Act, 2013.
Sitting Fees: The Whole-time Director shall not be paid 
any sitting fees for attending the meetings of the Board 
of Directors or Committees thereof. 
Gratuity and encashment of leave: He will be entitled 
to gratuity and encashment of leave as per rules of the 
Company.
The proposed resolution is required to be passed as a 
Ordinary Resolution as required under Schedule V to 
the Companies Act, 2013 and as such, the Directors 
commend your approval. In compliance with the 
provisions of Section 197 and 198 of the Companies 
Act, 2013, the terms of remuneration specified above 
are now being placed before the members in General 
Meeting for their approval. Further, in terms of General 
Circular No. 20/2020 dated May 5, 2020 issued by the 
Ministry of Corporate Affairs, the matter regarding re-
appointment of Mr. Dinesh Raghubir Prasad Agarwal, 
including fixing his remuneration, is considered 
unavoidable by the Board. Accordingly, in terms 
of Sections 2(94), 196, 197, 198 and 203 read with 
Schedule V to the Act, the re-appointment of Mr. Dinesh 
Raghubir Prasad Agarwal as a Whole-time Director of 
the Company, designated as stated above, is now being 

proposed before the Members of the Company for their 
approval.
In terms of the provisions of the Act, Mr. Dinesh 
Raghubir Prasad Agarwal has filed requisite consent(s) 
and disclosures before the Board. The Company has 
also received an intimation from Mr. Dinesh Raghubir 
Prasad Agarwal in Form DIR - 8 to the effect that he is 
not disqualified and further confirming that he is not 
debarred by virtue of any order passed by the Securities 
and Exchange Board of India, Ministry of Corporate 
Affairs, any Court or any such other Statutory Authority, 
to be re-appointed / continue as a Director in any 
company. 
Mr. Dinesh Raghubir Prasad Agarwal satisfies all the 
conditions as set out in Part I of Schedule V as also 
under subsection (3) of Section 196 of the Companies 
Act, 2013 for being eligible to be appointed as a Whole-
time Director of the Company. He is not disqualified 
from being appointed as a Director in terms of Section 
164 of the Companies Act, 2013.
Documents referred to in this Explanatory Statement 
including the Agreement relating to re-appointment 
of Mr. Dinesh Raghubir Prasad Agarwal shall be 
made available for inspection by the Members of the 
Company, without payment of fees upto and including 
the date of AGM. Members desirous of inspecting the 
same may send their requests at csgml@gallantt.com 
from their registered e-mail addresses mentioning their 
names and folio numbers / demat account numbers.
Except Mr. Dinesh Raghubir Prasad Agarwal and his 
relatives, no other Director or Key Managerial Personnel 
of the Company, or their relatives, is concerned or 
interested financially or otherwise, in Resolution No. 5 
as contained in the Notice.
The Board recommends the resolution as set out at Item 
No. 5 of the Notice for approval by the shareholders.
ITEM NO. 6
Pursuant to the provisions of Section 185 of the 
Companies Act, 2013 as amended by Companies 
Amendment Act, 2017, the Company may advance any 
Loan including any Loan represented by a Book debt to 
any person in whom any of the Director of the Company 
is interested subject to condition that Members approve 
the same by way of Special Resolution.
Members are hereby informed that GL Steel and Power 
Limited (GL Steel) is a Related Party as Mr. Dinesh 
Raghubir Prasad Agarwal, Whole-time Director is 
common in both the Companies. Mr. Dinesh Raghubir 
Prasad Agarwal holds 23,520 Equity Shares (40% 
approx.) shares in GL Steel. GL Steel is in requirement 
of funds for running its business operations in a 
more efficient manner. For this purpose, the Board of 
Directors on the basis of the recommendation of the 
Audit Committee, has approved granting of Loan up to 
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` 5 Crores (Rupees Five Crores only) to GL Steel in one 
or more tranches, in its Meeting held on July 28, 2020. 
This approval is subject to approval of Members by way 
of Special Resolution.
This loan shall be utilized by M/s. GL Steel for its 
principal business activities only and not for granting of 
further loan or investment purpose. 
None of the Directors / KMP and their relatives other 
than above is any way concerned or interested in this 

resolution.
The Board hereby recommends the resolution as set 
out at Item No. 6 for consideration and approval of 
Members of the Company by way of Special Resolution. 

For Gallantt Metal Limited
	 Arnab Banerji
Date: July 28, 2020	 (Company Secretary)
Place: Kolkata 	 M.N.A59335

INFORMATION OF MR. CHANDRA PRAKASH AGRAWAL
Name of the Director Mr. Chandra Prakash Agrawal 
Director Identification No. 01814318
Father’s Name Late Govind Prasad Agrawal
Designation of Director and Category Chairman & Managing Director, Executive Director
Date of Birth/Age 25.12.1955/ 65 Years
Nationality Indian
Date of first Appointment 01.04.2005
Terms and Conditions of Appointment As per the Agreement dated 29.06.2020
Brief Profile and expertise in specific functional areas Mr. Chandra Prakash Agrawal is a Bachelor of Commerce 

from Gorakhpur University having multifunctional 
experience of more than three decades. He was the prime 
mover of the exponential growth of Gallantt Metal Limited. 
He has been deeply involved with the manufacturing 
process and has progressively added production capacity. 
He spearheaded the marketing initiatives personally 
building brand Gallantt that undisputedly commands the 
market specifically in Uttar Pradesh. His finance, taxation, 
accounting, investor relations and corporate affairs 
involvement is phenomenal. The charismatic leadership, 
personal drive and strategic thinking of Mr. Chandra 
Prakash Agrawal has rallied our Company to attain market 
leadership in a very short period of time, in the state of 
U.P., Bihar and Delhi. In his term of office spanning 15 years, 
Mr. Chandra Prakash Agrawal has contributed extensively 
towards the growth of the Company and has been actively 
responsible for the installation, implementation and 
functioning of units of the project of the Company and 
attainment of the highest standards of quality. By focussing 
on key areas such as Finance, ERP implementation, Value 
Engineering, Process Documentation, Environment Health 
and Safety measures, he has significantly strengthened the 
foundation of the Company. The turnover of the Company 
has increased considerably under his guidance. 

Qualification B-Com
Directorship held in other Companies Gallantt Ispat Limited 

Gallantt Metalliks Limited
Membership / Chairmanship of Committees of other 
Boards

Member, CSR Committee, Gallantt Ispat Limited

Relationships with other Directors, Manager and Key 
Managerial Personnel of the Company

NIL

Number of Board Meetings attended during the year 5
Remuneration drawn in financial year 2019-20 
(including sitting fees, if any)

` 22.80 Lacs

Number of shares held in the Company 3,00,000
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INFORMATION OF MR. DINESH RAGHUBIR PRASAD AGARWAL
Name of the Director Mr. Dinesh Raghubir Prasad Agarwal
Director Identification No. 01017125
Father’s Name Mr. Raghubir Prasad Agarwal
Designation of Director and Category Whole-time Director, Executive Director
Date of Birth/Age 19.03.1965/ 55 Years
Nationality Indian
Date of first Appointment 07.02.2005
Terms and Conditions of Appointment As per the Agreement dated 29.06.2020
Brief Profile and expertise in specific 
functional areas

He is Promoter of the Company having an overall experience of 29 
years. Over the period he has understood the business techniques in 
the field of Production, Purchase and Marketing etc.
Mr. Dinesh Raghubir Prasad Agarwal contributed extensively towards 
the growth of the Company and has been actively responsible 
together with other officers for the installation, implementation and 
functioning of units of the project of the Company and attainment 
of the highest standards of quality. 
His area of job is diversified and looking after factory operation of 
the Company. 

Qualification B-Com
Directorship held in other Companies GL Minerals Private Limited

Ganesh Laxmi Processors Private Limited
GL Steel And Power Limited
Kadodara Power Private Limited

Membership / Chairmanship of Committees 
of other Boards

NIL

Relationships with other Directors, 
Manager and Key Managerial Personnel of 
the Company

NIL

Number of Board Meetings attended during 
the year

5

Remuneration drawn in financial year 2019-
20 (including sitting fees, if any)

` 61.44 Lacs

Number of shares held in the Company 23,07,251
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TO THE MEMBERS 

Your Directors have the pleasure in presenting the 16th Annual Report on the business and operations of the 
Company along with the Audited Financial Statements of the Company for the financial year ended March 31, 2020.

CORPORATE OVERVIEW

Gallantt Metal Limited (“Your Company” or “The Company”) is a leading Iron and Steel manufacturing Company in 
Gujarat. The Company has its Registered Office at New Delhi and Factory at Samakhyali, Kutch, Gujarat.

WORKING RESULTS	 (` in Lacs)

Standalone Consolidated
Financial Results 2020 2019 2020 2019
Income from operation 86,504.66 1,06,378.53 86,504.66 1,06,378.53

Other Operating Income 114.21 540.21 114.21 540.21
Finance Cost 637.54 598.99 637.54 598.99
Depreciation (including amortization) 1,415.10 1,409.29 1,415.10 1,409.29
Profit Before Tax 1,289.02 10,999.51 1,289.02 10,999.52
Tax Expenses (including Deferred Tax) 540.79 3,836.86 540.79 3,836.86
Profit After Tax 748.23 7,162.65 748.23 7,162.65
Share of Profit from Associate - - 1,492.63 3,271.54
Profit for the Period 748.23 7,162.65 2,240.86 10,434.20

DIRECTORS’ REPORT

FINANCIAL ACCOUNTING AND ADOPTION OF IND AS

The Financial Statements for the FY 2019-20 are 
prepared under Ind-AS. Pursuant to Section 129(3) of 
the Companies Act, 2013, the Consolidated Financial 
Statements of the Company prepared in accordance 
with the Section 133 of the Companies Act, 2013 read 
with Rule 7 of the Companies (Accounts) Rules, 2014 
and Indian Accounting Standard 110 on Consolidated 
Financial Statements is provided in the Annual Report.

BUSINESS OPERATION AND PERFORMANCE REVIEW

During the year Revenue from Operations stood at ` 
86,504.66 Lacs as against ` 1,06,378.53 Lacs during the 
last FY 18-19. The Profit before Interest, Depreciation 

and Taxation stood at ` 3,341.66 Lacs as against ` 
13,007.79 Lacs in the previous year registering a 
shrinking of 74.31%. The Net Profit after Tax for the year 
fall to ̀  748.23 Lacs from ̀  7,162.65 Lacs in the previous 
year. Standalone Earnings per Share (EPS) stood at 
` 0.92 (face value of ` 10/- each) and Consolidated 
Earnings per Share (EPS) stood at ` 2.76 (face value 
of ` 10/- each) for the Financial Year ended March 31, 
2020. During the year Company has reported relatively 
sluggish performance both in terms of profitability and 
turnover due to the market conditions as it was highly 
bearish and unfavourable together with low selling 
prices with no corresponding downward adjustment in 
raw material prices mainly iron ore. 
PRODUCTION AT A GLANCE

Product 2019-20 2018-19 % of Change
Production Sales* Production Sales* Production Sales*

Sponge Iron  (M.T.) 1,93,614.000 1,92,470.020 2,03,827.000 2,04,326.190 (5.01%) (5.80%)
M.S. Billets (M.T.) 2,52,432.652 2,56,827.670 2,69,872.926 2,70,145.800 (6.46%) (4.93%)
M.S. Round Bar & Miss 
Rolled Bar (M.T.)

2,29,776.230 2,25,235.440 2,50,918.200 2,50,340.600 (9.43%) (10.03%)

Power Generation (KWH) 21,44,23,095 21,44,23,095 22,07,23,330 22,07,23,330 (2.85%) (2.85%)

*Sales include captive consumption also.
Due to pandemic COVID 19, the entire operations of 
your company as per the Government’s directive were 
suspended w.e.f. 23rd March, 2020. 
There is no change in the nature of the business of the 
Company. Disclosure of financial statement of Associate 
Company M/s. Gallantt Ispat Limited has been provided 
in the prescribed format as a part of this Report. 

There were no significant and material orders passed 
by regulators or courts or tribunals impacting the going 
concern status and Company’s operations in future. 
Factory had been working efficiently during the year. 
Safety measures and processes have been installed 
and improved upon at the plants and work sites. There 
are no material changes or commitments affecting the 
financial position of the Company which have occurred 
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between the end of the financial year and the date of 
this Report.
Due to lockdown manufacturing and sales operations 
were shut down in late March, 2020 and partially 
resumed in the month of April and became fully 
operational from start of June, 2020 which has impacted 
Company’s operations during the months of March, 
April and May, 2020. The overall demands of the steel 
products have been impacted but due to easing out of 
restriction in lockdown demand for the products are 
improving.
In adherence to the safety norms prescribed by 
Government of India and State Government, the 
operations were partially resumed in the month of April 
as per Government guidelines in all its manufacturing 
locations, warehouses and offices. However, now it is 
fully functional.
Prior to resumption of operations, the Company 
laid down a detailed Standard Operating Procedure 
regarding Work from Home facility for its employees 
in order to ensure smooth functioning of operations. 
Thereafter, the Company has taken utmost care of its 
staffs and work force by taking measures like thermal 
screening and sanitation process of employees, 
sanitization of premises, recommending use of Arogya 
Setu App, maintain social distancing etc. The Company 
is in a comfortable liquidity position due to adequate 
banking limits being in place. The Company has also 
embarked upon a Company-wide initiative to bring 
down costs and conserve cash. This programme is well 
under way and the Company is expected to get benefits 
as a consequence of these initiatives in future. 
DIVIDEND
In view of conserving resources of the Company for 
future plan and to strengthen its fund and liquid 
position, Directors are unable to recommend any 
dividend.

Securities and Exchange Board of India (‘SEBI’), vide 
its notification dated 8 July, 2016, has amended the 
SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (‘Listing Regulations’), introducing 
new Regulation 43A mandating the top 500 listed 
entities, based on market Capitalization calculated 
as on 31 March of every Financial Year, to formulate 
a Dividend Distribution Policy and disclose the same 
in their Annual Reports and on their websites (www.
gallantt.com).

Accordingly, the Board of the Company has adopted 
a Dividend Distribution Policy, which is available on 
the website of the Company i.e. www.gallantt.com 
under “Investors Corner” and the same is annexed as 
ANNEXURE-I.

DISCLOSURE ON COMPLIANCE WITH SECRETARIAL 
STANDARDS

Your Directors confirm that the Secretarial Standards 
issued by the Institute of Company Secretaries of India, 
have been complied with.
SHARE CAPITAL
As on 31 March 2020, the authorized capital of the 
Company was ` 83,00,00,000/- (Rupees Eighty Three 
Crores only) and the paid up capital stands at ` 
81,32,23,240/- (Rupees Eighty One Crores Thirty Two 
Lacs Twenty Three Thousand Two Hundred and Forty 
only) consisting of 8,13,22,324 equity shares of ` 10/- 
(Rupee Ten) each. There was no change in share capital 
of the Company during the financial year under review. 
During the year under review, the company has not 
issued shares with differential voting rights nor has 
granted any stock options or sweat equity. As on March 
31, 2020, none of the Directors of the company hold 
instruments convertible into equity shares of the 
Company. The Company has paid Listing Fees for the 
financial year 2020-21 to each of the Stock Exchanges, 
where its equity shares are listed.  
BUSINESS GROWTH, OUTLOOK AND EXPANSION
Your Company has a dedicated team of Management 
and Operating Personnel who have been instrumental 
in the growth of the business over the years. Your 
Directors believe that the Company has the potential to 
further scale up its business volumes and profitability 
and are in the process of identifying new avenues of 
growth and effective utilization of its existing resources. 
The Infrastructure creation continues to be one of the 
major priorities of the State Governments as well as 
Government of India and thereby the infrastructure 
space is likely to see significant activity which augurs 
well for steel demand. 
DIRECTORS’ RESPONSIBILITY STATEMENT
Based on the framework of Internal Financial Controls 
and compliance systems established and maintained 
by the Company, the work performed by the Internal, 
Statutory, Cost and Secretarial Auditors including Audit 
of Internal Financial Controls over financial reporting 
by the Statutory Auditors and the reviews performed 
by Management and the relevant Board Committees, 
including the Audit Committee, the Board is of the 
opinion that the Company’s Internal Financial Controls 
were adequate and effective during the financial year 
2019-20.
Accordingly, pursuant to Section 134(3)(c) and 134(5) 
of the Act, the Board of Directors, to the best of their 
knowledge and ability, confirm that: 
i) 	 In the preparation of annual accounts, the applicable 

accounting standards have been followed and there 
has been no material departure.
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ii) The selected accounting policies were applied 
consistently and the Directors made judgments and 
estimates that are reasonable and prudent so as to 
give a true and fair view of the state of affairs of the 
Company as at 31st March, 2020 and of the profit 
of the Company for the financial year ended 31st 
March, 2020.

iii) 	 Proper and sufficient care has been taken for the 
maintenance of adequate accounting records in 
accordance with the provisions of the Companies 
Act, 2013 for safeguarding the assets of the 
Company and for preventing and detecting fraud 
and other irregularities.

iv) 	 The annual accounts have been prepared on a 
going concern basis.

v) 	 Sufficient internal financial controls have been 
laid down and such internal financial controls are 
adequate and were operating effectively, and 

vi) 	 Proper systems to ensure compliance with the 
provisions of all applicable laws have been devised 
and such systems were adequate and operating 
effectively. 

FINANCE AND ACCOUNTS

As mandated by the Ministry of Corporate Affairs, IND 
AS is applicable to the Company from the Financial 
Year commencing from April 01, 2017. The estimates 
and judgments relating to the Financial Statements are 
made on a prudent basis, so as to reflect in a true and 
fair manner, the form and substance of transactions 
and reasonably present the Company’s state of affairs, 
profits and cash flows for the year ended March 31, 
2020. Financial Statement has been prepared as per 
applicable Ind-AS.

CHANGE IN THE NATURE OF BUSINESS, IF ANY 

There is no change in the nature of the business of the 
Company.

LISTING INFORMATION

The Equity Shares in the Company are in dematerialized 
form and is listed with Bombay Stock Exchange 
Limited and National Stock Exchange of India Limited. 
The Listing Fee has been paid to the Stock Exchanges 
for the year 2020-21. The ISIN No. of the Company is 
INE297H01019.

CREDIT RATING

During the year under report, vide its rating press 
release dated October 04, 2019, the Rating agency M/s. 
India Rating & Research Private Limited has affirmed 
Ind A/Stable rating for the Company’s Fund Based 
Long Term facilities (long term) and Ind A1 for Non-
Fund based Short Term facilities. Further, vide its press 
release dated January 27, 2020, M/s. India Rating & 

Research Private Limited has placed Company's Long-
Term Issuer Rating of 'IND-A' on Rating Watch Negative 
(RWN).

PUBLIC DEPOSITS

The Company has not accepted or renewed any 
public deposits during the period under review. It 
has not accepted any deposits from the public within 
the meaning of the provisions of Section 73 of the 
Companies Act, 2013 and Rules made there under. 
Therefore, it is not required to furnish information in 
respect of outstanding deposits under non- banking, 
non-financial Companies (Reserve Bank) Directions, 
1966 and Companies (Accounts) Rules, 2014.

DEBENTURES 

During the financial year under review, the Company 
has not issued or allotted any Debentures and does not 
have any outstanding Debentures

AUDITORS & AUDITORS’ REPORT

M/s ALPS & Co., Chartered Accountants (Firm 
Registration Number: FRN 313132E) were appointed 
as Statutory Auditors in the 13th (Thirteenth) Annual 
General Meeting (AGM) of the Company for a period 
of five years, from the conclusion of 13th AGM till the 
conclusion of the 18th AGM of the Company, subject to 
ratification of their appointment at every AGM by the 
shareholders, if required, pursuant to the provisions of 
the Companies Act, 2013 (“Act”). Central Government 
vide the Companies (Amendment) Act, 2017 has 
amended the provisions of Section 139 of the Act and 
ratification of appointment of Statutory Auditors in 
every AGM is no longer required. The Statutory Auditors 
have confirmed their eligibility under Section 141 of the 
Companies Act, 2013 and the Rules made thereunder 
to continue to act as Statutory Auditors of the Company. 

The Statutory Auditors had carried out audit of financial 
statements of the Company for the financial year ended 
March 31, 2020 pursuant to the provisions of the Act. 
The reports of Statutory Auditors form part of the 
Annual Report. The reports are self-explanatory and do 
not contain any qualifications, reservations or adverse 
remarks.
Necessary certificate has been obtained from the 
Auditors as per Section 139(1) of the Companies Act, 
2013.
The notes on accounts referred to the Auditors’ Report 
are self-explanatory and therefore, do not call for any 
further explanation.
CONSERVATION OF ENERGY, TECHNOLOGY 
ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 
OUTGO
The information required under section 134(3) (m) 
of the Companies Act, 2013 read with Rule 8(3) of 
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the Companies (Accounts) Rules, 2014, is annexed as 
ANNEXURE-II to this Directors’ report.

DISCLOSURE REGARDING ISSUE OF SWEAT EQUITY 
SHARES AND EQUITY SHARES WITH DIFFERENTIAL 
RIGHTS

The Company has not issued any Sweat Equity Shares 
or Equity Shares with Differential Rights during the 
financial year. 

DISCLOSURE IN RESPECT OF VOTING RIGHTS NOT 
EXERCISED 

No disclosure is required under Section 67 of the 
Companies Act, 2013 read with Rule 16(4) of the 
Companies (Share Capital and Debentures) Rules, 2014, 
in respect of voting rights not exercised directly by the 
employees of the Company as the provisions of the said 
Section are not applicable.

COST AUDIT

The Company has submitted the Cost Audit Report 
and Cost Compliance Report for the year 2018-19 
duly certified by a Cost Accountant to the Central 
Government within the due date. M/s. U. Tiwari & 
Associates, Cost Accountants were appointed with the 
approval of the Central Government to carry out the 
cost audit in respect of the Company for the financial 
year 2019-20.
In terms of the provisions of Section 148 of the Act read 
with the Companies (Cost Records and Audit) Rules, 
2014, as amended from time to time, the Board of 
Directors, based on the recommendation of the Audit 
Committee, has appointed M/s. U. Tiwari & Associates, 
Cost Accountants, as Cost Auditor of the Company for 
conducting the Cost Audit for the financial year 2020-
21 on a remuneration of ` 50,000/- plus out of pocket 
expenses. 
A Certificate from M/s. U. Tiwari & Associates, Cost 
Accountants, has been received to the effect that their 
appointment as Cost Auditor of the Company, if made, 
would be in accordance with the limits specified under 
Section 141 of the Act and Rules framed thereunder.
The remuneration is subject to the ratification of the 
Members in terms of Section 148 read with Rule 14 of 
the Companies (Audit and Auditors) Rules, 2014.
The Company has received consent from M/s. U. Tiwari & 
Associates, Cost Accountants, to act as the Cost Auditor 
for conducting audit of the cost records for the financial 
year 2020-21 along with a certificate confirming their 
independence and arm’s length relationship. 
Company has made and maintained the cost records 
pursuant to the Companies (Cost Records and Audit) 
Rules, 2014, as prescribed by the Central Government 
under sub-section (1) of Section 148 of the Companies 
Act, 2013.

INSURANCE

All the insurable interests of your Company including 
inventories, buildings, plant and machinery and 
liabilities under legislative enactments are adequately 
insured.

INTERNAL COMPLAINT REGARDING SEXUAL 
HARRASSMENT

There were no cases of sexual harassment of woman at 
work place. Also, there are no instances of child labour/
forced labour/ involuntary labour and discriminatory 
employment during the year.
BOARD COMMITTEES

Details of Audit Committee, Nomination & 
Remuneration Committee, Stakeholders’ Relationship 
Committee, Corporate Social Responsibility Committee 
and Committee of Directors have been disclosed under 
Corporate Governance Report. Board of Directors has 
reconstituted all the above Committees and the same 
has been disclosed under Corporate Governance 
Report.

DETAILS OF RECOMMENDATIONS OF AUDIT 
COMMITTEE WHICH WERE NOT ACCEPTED BY THE 
BOARD ALONG WITH REASONS

The same is not applicable as the Audit Committee’s 
recommendations were accepted and implemented by 
the Board.

PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other 
details as required under section 197(12) read with 
Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014 is annexed herewith 
as ANNEXURE-III to this report.

A statement comprising the names of top 10 employees 
in terms of remuneration drawn is given in this report 
as ANNEXURE-III.

PARTICULARS OF LOANS, GUARANTEES OR 
INVESTMENTS UNDER SECTION 186

The particulars of loans, guarantees and investments 
u/s 186 of the Companies Act, 2013 is annexed herewith 
as ANNEXURE-IV.

CORPORATE GOVERNANCE AND MANAGEMENT 
DISCUSSION & ANALYSIS REPORT

As per SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, a Management 
Discussion and Analysis report is part of the Annual 
Report and is annexed herewith as ANNEXURE-V.

A report on Corporate Governance together with 
the Auditors’ Certificate regarding the compliance 
of conditions of Corporate Governance is part of the 
Annual Report.
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MARKET AND FUTURE PROSPECTS

Please refer to Management Discussion & Analysis 
Report which forms part of the Annual Report.

DETAILS OF POLICIES

(i) 	 Nomination and Remuneration Policy 

	 The Board has, on the recommendation of the 
Nomination & Remuneration Committee framed a 
policy for selection and appointment of Directors, 
Senior Management and their remuneration. The 
summary of Remuneration Policy of the Company 
prepared in accordance with the provisions of 
Section 178 of the Companies Act, 2013 read with 
Part D of Schedule II of the SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 
2015 are provided in the Corporate Governance 
Report. The Remuneration Policy is uploaded on 
the website of the Company. The web link to the 
Remuneration Policy is as under: https://www.
gallantt.com/Investors Corner/ Gallantt Metal 
Limited/Nomination and Remuneration Policy/
Remuneration Criteria Non-Executive Director 
w.e.f. 01.04.2019.

(ii) 	 Corporate Social Responsibility Policy (CSR)
	 The Board has, on the recommendation of the 

CSR Committee, approved the CSR Policy. The 
Company’s CSR Policy is available on the Company’s 
website www.gallantt.com and the same is also 
attached herewith as ANNEXURE - VI.

	 As a part of its initiative under the “Corporate 
Social Responsibility” (CSR) drive, the Company 
has undertaken projects in the area of Health, 
Education and rural development, eradicating 
hunger, promoting health care and education. 
These projects are in accordance with Schedule VII 
of the Companies Act, 2013 and the Company’s CSR 
policy. Annual Report on CSR as required under Rule 
8 of the Companies (Corporate Social Responsibility 
Policy) Rules, 2014 is also attached herewith as 
ANNEXURE-VII.

(iii) 	Risk Management Policy
	 Business Risk Evaluation and Management is an 

ongoing process within the Organization. Pursuant 
to Section 134(3)(n) of the Companies Act, 2013, 
the Board has framed a Risk Management Policy 
for the Company. The Company has in place 
a mechanism to identify, assess, monitor and 
mitigate various risks to key business objectives. 
Major risks identified by the business and functions 
are systematically addressed through mitigating 
actions on a continuing basis. At present the 
company has not identified any element of risk 
which may threaten the business (or) existence of 
the company.

	 Company has formulated a policy on Risk 
Management. The Policy is formulated in compliance 
with Regulation 17(9)(b) of SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 
(“the Listing Regulations”) and provisions of the 
Companies Act, 2013 (“the Act”), which requires 
the Company to lay down procedures about risk 
assessment and risk minimization.

	 The web link to the Risk Management Policy is 
as under: https://www.gallantt.com/Investors 
Corner/ Gallantt Metal Limited/ Risk Management 
Policy w.e.f. 01.04.2019.

(iv) Whistle Blower Policy – Vigil Mechanism

	 Your Company has formulated a Vigil Mechanism 
Policy with a view to provide a mechanism for 
employees and directors of the Company to 
approach the Chairman of the Audit Committee to 
ensure adequate safeguards against victimisation.

	 This policy would help to create an environment 
wherein individuals feel free and secure to raise 
an alarm, whenever any fraudulent activity takes 
place or is likely to take place. It will also ensure 
that complainant(s) are protected from retribution, 
whether within or outside the organization. The 
Board has elected Mr. Arnab Banerji, Company 
Secretary as the Whistle Officer under the Vigil 
Mechanism Policy.

	 The details of establishment of the Vigil Mechanism 
Policy are displayed on the website of the Company 
www.gallantt.com under the link: https://www.
gallantt.com/Investors Corner/ Gallantt Metal 
Limited/ Whistle Blower Policy w.e.f. 01.04.2019.

SECRETARIAL AUDITORS

Mr. Anurag Fatehpuria, Practising Company Secretary, 
having office address at 23/1, Sita Nath Bose Lane, 
Salkia Howrah Pin-711101 has been appointed as 
Secretarial Auditors of the Company for the FY ended 
31.03.2020. The Secretarial Audit Report received from 
the Secretarial Auditors is annexed to this report marked 
as ANNEXURE-VIII and forms part of this report.

ANNUAL EVALUATION OF BOARD, COMMITTEES AND 
INDIVIDUAL DIRECTORS

During the financial year, formal annual evaluation 
of the Board, its committees and individual Directors 
was carried out pursuant to the Board Performance 
Evaluation Policy of the Company.

The performance of the Board and committees was 
evaluated after seeking inputs from all the Directors 
on the basis of the criteria such as Board/ committee 
constitutions, frequency of meetings, effectiveness of 
processes etc. The performance of individual Directors 
(including Independent Directors) was evaluated by 
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the Board and Nomination & Remuneration committee 
(excluding the Director being evaluated) after seeking 
inputs from all Directors on the basis of the criteria such 
as thought contribution, business insights and applied 
knowledge.

The criteria for the performance evaluation of the Board 
of Directors includes aspects such as its composition 
and structure, and the effectiveness of its processes, 
information flow and functioning. The criteria for 
the performance evaluation of individual Directors 
includes aspects, such as the Director’s contribution 
to the Board of Directors and Committee meetings, 
including preparation on the issues to be discussed as 
well as meaningful and constructive contribution and 
inputs during meetings. In addition, the Chairperson is 
evaluated on the key aspects of his role.

The performance of the committees was evaluated 
by the board after seeking inputs from the committee 
members on the basis of criteria such as the 
composition of committees, effectiveness of committee 
meetings etc. The Board and the Nomination and 
Remuneration Committee reviewed the performance of 
individual directors on the basis of criteria such as the 
contribution of the individual director to the board and 
committee meetings like preparedness on the issues to 
be discussed, meaningful and constructive contribution 
and inputs in meetings etc.

A separate meeting of Independent Directors was also 
held to review the performance of Managing Director, 
performance of the Board as a whole and performance 
of the Chairperson of the Company, taking into account 
the views of Executive Directors and Non-Executive 
Directors.

FAMILIARISATION PROGRAMME

Your Company follows a structured orientation and 
familiarization programme through various reports/
codes/internal policies for all the Directors with a 
view to update them on the Company’s policies and 
procedures on a regular basis.

Periodic presentations are made at the Board Meetings 
on business and performance, long term strategy, 
initiatives and risks involved.

All the Board members of the Company are afforded 
every opportunity to familiarize themselves with the 
Company, its management, its operations and industry 
perspective on a regular basis. They are made to interact 
with senior management personnel and proactively 
provided with relevant news, views and updates on the 
Company and sector. All the information/documents 
sought by them is/are also shared with them for 
enabling a good understanding of the Company, its 
various operations and the industry. The Directors 
were apprised on key aspects of operations and market 

trend and the Company’s performance and its future 
projects. The details of programmes for familiarisation 
for Independent Directors are posted on the website of 
the Company at www.gallantt.com under the Investors 
Corner of Gallantt Metal Limited under the link: https://
www.gallantt.com/Investors Corner/ Gallantt Metal 
Limited/Famaliarization Programme Imparted.

CODE OF CONDUCT

Your Company has adopted a Code of Conduct for 
members of the Board (incorporating duties of 
Independent Directors) and the Senior Management. 
The Code aims at ensuring consistent standards of 
conduct and ethical business practices across the 
Company. Your Company has received confirmations 
from all concerned regarding their adherence to the 
said Code.

Pursuant to Regulation 17(5) of the Securities & Exchange 
Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, Mr. C.P. Agrawal, 
Chairman & Managing Director, Chief Executive Officer 
confirmed compliance with the Code by all members of 
the Board and the Senior Management.

The full text of the Code is hosted on the Company’s 
website www.gallantt.com under the Investors Corner 
of Gallantt Metal Limited under the link: https://www.
gallantt.com/Investors Corner/ Gallantt Metal Limited/
Code of Conduct of BOD-w.e.f. 01.04.2019.

CODE OF CONDUCT FOR PROHIBITION OF INSIDER 
TRADING

Your Company has adopted a Code of Conduct for 
Prevention of Insider Trading and Code of Practices 
and procedures for Fair Disclosure of Unpublished 
Price Sensitive Information (hereinafter referred to as 
the “Code of Conduct” as per Securities and Exchange 
Board of India (SEBI) (Prohibition of Insider Trading) 
Regulations, 2015. All Directors, Designated Employees 
who could have access to the Unpublished Price 
Sensitive Information of the Company are governed 
by the Code. During the year under review, there has 
been due compliance with SEBI (Prohibition of Insider 
Trading) Regulations, 2015. The full text of the Code is 
hosted on the Company’s website www.gallantt.com 
under the Investors Corner of Gallantt Metal Limited 
under the link: https://www.gallantt.com/Investors 
Corner/ Gallantt Metal Limited/ Code of Conduct of 
Insider Trading-w.e.f. 01.04.2019.

NUMBER OF MEETINGS OF BOARD AND AUDIT 
COMMITTEE HELD DURING THE YEAR 2019-2020

Five (5) meetings of the Board of Directors of the 
Company were conducted during the financial year and 
also Five (5) meetings of the Audit Committee of the 
Board of Directors were conducted during the financial 
year. The details of board/committee/shareholders 
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meetings are provided under the Corporate Governance 
Report which forms part of the Annual Report.

AUDIT COMMITTEE

The Audit committee of the Company as on the date of 
this report is constituted of following Directors:

Names Designation Category
Mrs. Richa Bhartiya* Chairperson Independent
Mr. Jyotirindra Nath Dey Member Independent
Mr. Nitin Mahavir Prasad 
Kandoi 

Member Non-
Executive

*Mrs. Richa Bhartiya resigned from the Directorship 
of the Company with effect from June 29, 2020 and 
consequently relinquishes from the Audit Committee 
also. 

Constitution of the Audit Committee is in compliance 
with requisite provisions of the Companies Act, 2013 
and rules made thereunder, SEBI (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 and all 
other applicable laws, rules and regulations.

STAKEHOLDERS RELATIONSHIP COMMITTEE

The Stakeholders Relationship Committee of the 
Company as on the date of this report is constituted of 
following Directors:

Names Designation Category
Mr. Nitin Mahavir Prasad 
Kandoi

Chairperson Non-
Executive

Mrs. Richa Bhartiya* Member Independent
Mr. Jyotirindra Nath Dey Member Independent

*Mrs. Richa Bhartiya resigned from the Directorship 
of the Company with effect from June 29, 2020 and 
consequently relinquishes from the Stakeholders 
Relationship Committee also.
Constitution of the Stakeholder Relationship is in 
compliance with requisite provisions of the Companies 
Act, 2013 and rules made thereunder, SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 
2015 and all other applicable laws, rules and regulations.
NOMINATION AND REMUNERATION COMMITTEE
The Nomination and Remuneration Committee of the 
Company as on the date of this report is constituted of 
following Directors:

Names Designation Category
Mr. Jyotirindra Nath Dey Chairperson Independent
Mr. Nitin Mahavir Prasad 
Kandoi

Member Non-
Executive

Mrs. Richa Bhartiya* Member Independent
*Mrs. Richa Bhartiya resigned from the Directorship 
of the Company with effect from June 29, 2020 and 
consequently relinquishes from the Nomination and 
Remuneration Committee also.

Constitution of the Nomination and Remuneration 
Committee is in compliance with requisite provisions of 
the Companies Act, 2013 and rules made thereunder, 
SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 and all other applicable laws, rules 
and regulations.

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The Corporate Social Responsibility Committee of the 
Company as on the date of this report is constituted of 
following Directors:

Names Designation Category
Mr. Jyotirindra Nath Dey Chairperson Independent
Mr. Chandra Prakash 
Agrawal

Member Executive

Mr. Dinesh Raghubir 
Prasad Agarwal 

Member Executive

Constitution of the Nomination and Remuneration 
Committee is in compliance with requisite provisions of 
the Companies Act, 2013 and rules made thereunder, 
SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 and all other applicable laws, rules 
and regulations.

COMMITTEE OF DIRECTORS 

At their meeting held on June 29, 2020, the Board of 
Directors has constituted a Committee of Directors 
with nomenclature of “Committee of Directors”. The 
Committee of Directors has the following composition of 
members as on the date of this report and is constituted 
of following Directors:

Names Designation Category
Mr. Chandra Prakash 
Agrawal

Chairperson Executive

Mr. Dinesh Raghubir 
Prasad Agarwal 

Member Executive

Mr. Nitin Mahavir Prasad 
Kandoi 

Member Non-
Executive

REPORT ON PERFORMANCE AND FINANCIAL POSITION 
OF SUBSIDIARIES, ASSOCIATES AND JOINT VENTURE 
COMPANIES

Pursuant to the provisions of Section 129(3) of the Act, 
a statement containing performance & salient features 
of the financial statements of Company’s associate 
Companies in Form AOC-1 is attached as ANNEXURE-
IX. The Company has no Subsidiary Company. Gallantt 
Ispat Limited is an ‘Associate’ of the Company. 

The accounts of the Associate Company are audited 
and certified by their respective Statutory Auditors for 
consolidation.

In accordance with Section 136 of the Act, the financial 
statements of the Associate Companies are available for 
inspection by the members at the Registered Office of 
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the Company during business hours on all days except 
Saturdays, Sundays and public holidays upto the date of 
the AGM. Any member desirous of obtaining a copy of 
the said financial statements may write to the Company 
Secretary at the Registered Office of the Company. The 
financial statements including the CFS, and all other 
documents required to be attached to this report have 
been uploaded on the website of the Company at www.
gallantt.com

COMPANIES WHICH HAVE BECOME OR CEASED TO 
BE COMPANY’S SUBSIDIARIES, JOINT VENTURES OR 
ASSOCIATE COMPANIES DURING THE YEAR

Pursuant to the review and recommendation of the 
Audit Committee, Board of Directors of the Company, 
at their meeting held on January 18, 2020, decided 
and disposed off entire shareholding held in GL Steel 
and Power Limited (hereinafter referred to as “GL 
Steel”) thereby GL Steel disassociated as Wholly Owned 
Subsidiary of the Company. 

As on March 31, 2020 the Company did not have any 
subsidiary or joint ventures. In terms of the Regulation 
46(2)(h) of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, the policy for 
determining material subsidiaries is placed on the 
website of the Company at www.gallantt.com under 
Investors Corner of Gallantt Metal Limited.

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS 
PASSED BY THE REGULATORS OR COURTS OR 
TRIBUNALS IMPACTING THE GOING CONCERN STATUS 
AND COMPANY’S OPERATIONS IN FUTURE

There are no significant material orders passed by the 
Regulators or Courts or Tribunal which would impact 
the going concern status of the Company and its future 
operations. However, Members attention is drawn to 
the statement on contingent liabilities, commitments in 
the notes forming part of the Financial Statements.

DETAILS OF ESTABLISHMENT OF VIGIL MECHANISM

The Company has formulated a Whistle Blower Policy to 
establish a vigil mechanism for Directors and employees 
of the Company to report concerns about unethical 
behaviour, actual or suspected fraud or violation of 
the Company’s code of conduct or ethics policy. The 
Whistle Blower Policy is available on the website of the 
Company.

The details of establishment of the Vigil Mechanism 
Policy is displayed on the website of the Company 
www.gallantt.com under the link: https://www.gallantt.
com/Investors Corner/ Gallantt Metal Limited/ Whistle 
Blower Policy-w.e.f. 01.04.2019.

CORPORATE SOCIAL RESPONSIBILITY

The Company has constituted a Corporate Social 
Responsibility Committee and has framed a Corporate 

Social Responsibility Policy and identified Healthcare, 
Children’s education, as some of the key areas. The 
Company will continue to support social projects that 
are consistent with the policy.

Corporate Social Responsibility Committee of the 
Company is constituted of:

Mr. Jyotirindra Nath Dey, Chairman

Mr. Chandra Prakash Agrawal and

Mr. Dinesh Raghubir Prasad Agarwal 

KEY MANAGERIAL PERSONNEL

The following are the whole-time key managerial 
personnel of the Company:

Sl. 
No.

Name Designation

1 Mr. Chandra Prakash 
Agrawal

Chairman and Managing 
Director

2 Mr. Dinesh Raghubir 
Prasad Agarwal 

Whole-time Director

3 Mr. Prashant Jalan* Whole-time Director
4 Mr. Sandip Kumar 

Agarwal
Chief Financial Officer

5 Mr. Arnab Banerji** Company Secretary
6 Mr. Tarun Kumar 

Rathi***
Company Secretary

*Resigned from the Board of Directors of the Company 
effective from June 29, 2020.

** Appointed effective from November 01, 2019.

*** Resigned effective from close of working hour on 
October 31, 2019

CONSOLIDATED FINANCIAL STATEMENTS 

In accordance with the Ind - AS on Consolidated 
Financial Statements read with the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations 
2015, the Consolidated Audited Financial Statements 
and Consolidated Cash Flow Statement for the year 
ended March 31, 2020 are provided in the Annual 
Report.

A statement containing the salient feature of the 
financial statements of each of the subsidiary and 
Associate Company in the prescribed Form AOC-1 is 
annexed ANNEXURE-IX.

Pursuant to Section 136 of the Act, the financial 
statements of the subsidiary and Associate Companies 
are kept for inspection by the shareholders at the 
Registered Office of the Company. The Company 
shall provide free of cost, the copy of the financial 
statements of its subsidiary and Associate companies 
to the shareholders upon their request. The statements 
are also available on the website of the Company www.
gallantt.com
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COVID 19 STEPS TAKEN BY THE COMPANY

Your company stands by the society and community in 
times of despair. Apart from the above, the company 
has distributed wheat and other food items at the 
Gorakhpur and adjacent and nearby areas especially at 
villages nearby its plant. The company has also supplied 
face masks and sanitizers to these villages. 

The company strictly follows all precautions and 
guidelines prescribed by the Government particularly 
towards adhering to safety measures in respect of its 
employees.

BUSINESS RESPONSIBILITY REPORT

The Business Responsibility Report for the financial year, 
as stipulated under Regulation 34 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 
2015 is part of the Annual Report and is attached as 
ANNEXURE - X.

EXTRACT OF ANNUAL RETURN

Pursuant to the provisions of section 92(3) of the Act, the 
details forming part of the extract of the Annual Return 
in Form MGT-9 is annexed herewith as ANNEXURE-XI.

RISK MANAGEMENT

Risk management is embedded in your Company’s 
operating framework. Your Company believes that 
managing risks helps in maximizing returns. The 
Company’s approach to addressing business risks 
is comprehensive and includes periodic review of 
such risks and a framework for mitigating controls 
and reporting mechanism of such risks. The risk 
management framework is reviewed periodically by the 
Board and the Audit Committee. Some of the risks that 
the Company is exposed to are:

Key Risk Impact to Gallantt Metal Limited Mitigation Plans
Commodity Price 
Risk

Risk of price Fluctuation on basic raw 
materials like Iron Ore, Coal, Chemicals, 
Scraps as well as finished goods used in 
the process of manufacturing.

The Company commands excellent business 
relationship with the business associates. In 
case of major fluctuation either upwards or 
downwards, the matter will be mutually discussed 
and compensated both ways. Also by focusing on 
new value added products helps in lowering the 
impact of price fluctuation in finished goods.

Uncertain 
global economic 
environment – 
slow growth in 
global economy

Impact on raw materials which are 
imported

We have internal procedure to mitigate the global 
adverse impact.

Interest Rate Risk Any increase in interest rate can affect the 
finance cost

Any increase in interest rate can affect the finance 
cost.
Dependence on debt is very minimum and we 
have surplus funds cushion to settle the entire 
debt in case the need arises. Further, the Company 
has repaid the Term Loan in full.

Foreign Exchange 
Risk

Your company does not have export sales. 
However, import raw materials from 
country outside India. Any volatility in the 
currency market can impact the overall 
profitability.

The Company commands excellent business 
relationship with the sellers and suppliers. In 
case of major fluctuation either upwards or 
downwards, the matter will be mutually discussed 
and compensated both ways.

Human Resources 
Risk

Your Company’s ability to deliver value is 
dependent on its ability to attract, retain 
and nurture talent. Attrition and non-
availability of the required talent resource 
can affect the overall performance of the 
Company.

By continuously benchmarking of the best HR 
practices across the industry and carrying out 
necessary improvements to attract and retain 
the best talent. Also recruitment is across almost 
all states of India which helps to mitigate this risk 
and we do not anticipate any major issue for the 
coming five years.

Competition Risk Your company is always exposed to 
competition Risk from Steel and Ago 
Manufacturers across the region. The 
increase in competition can create 
pressure on margins, market share etc.

By continuous efforts to enhance the brand image 
of the Company, quality, Cost, timely delivery and 
customer service.
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Key Risk Impact to Gallantt Metal Limited Mitigation Plans
Compliance Risk –
Increasing 
regulatory 
requirements

Any default can attract penal provisions By regularly monitoring and review of changes in 
regulatory framework. By monitoring of compliance 
through legal compliance Management tools and 
regular internal audit and secretarial audit.

Industrial Safety, 
Employee Health 
and Safety Risk

The Steel and Agro industry is labour 
intensive and are exposed to accidents, 
health and injury risk due to machinery 
breakdown, human negligence etc.

By development and implementation of critical 
safety standards across the various departments of 
the factory, establishing training need identification 
at each level of employee.

Mr. Ashtbhuja Prasad Srivastava (DIN: 08434115), Mrs. 
Richa Bhartiya (DIN: 06905283), Mr. Jyotirindra Nath 
Dey (DIN: 00180925) and Mr. Dindayal Jalan (DIN: 
00006882) are Independent Directors of the Company. 

Mrs. Richa Bhartiya has tendered her resignation from 
the Directorship of the Company with effect from June 
29, 2020. Mr. Prashant Jalan, Whole-time Director has 
tendered his resignation from the Directorship of the 
Company with effect from June 29, 2020.

Presently, Company has optimum combination of 
Executive, Non-Executive and Independent Directors on 
the Board of the Company. One Woman Director shall 
be appointed on the Board of the Company. 

Independent Directors are appointed for five 
consecutive years and are not liable to retire by rotation 
in terms of Sections 149, 152, Schedule IV and other 
applicable provisions, if any, of the Companies Act, 2013 
read with Companies (Appointment and Qualification 
of Directors) Rules, 2014. Mr. Sandip Kumar Agarwal 
is Chief Financial Officer and is inter alia looking after 
the core finance function of the Company. Mr. Arnab 
Banerji is working in the capacity of Company Secretary 
and Compliance Officer.

None of the Directors of your Company is disqualified 
under the provisions of Section 164(2)(a) & (b) of the 
Companies Act, 2013 and a certificate dated June 29, 
2020 received from Company Secretary in Practice 
certifying that none of the directors on the board 
of the company have been debarred or disqualified 
from being appointed or continuing as directors of the 
Companies by SEBI/Ministry of Corporate Affairs or any 
such statutory authority is annexed to the Corporate 
Governance Report.

All Independent Directors have given declarations that 
they meet the criteria of independence as laid down 
under Section 149(6) of the Companies Act, 2013 
and Regulation 16 (b) of SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015. Further, 
Independent Director shall get themselves registered 
with the Independent Directors’ Databank as per 
the Companies (Appointment and Qualification of 
Directors) Fifth Amendment Rules, 2019.

UNPAID AND UNCLAIMED AMOUNT OF DIVIDEND 
AND SHARE APPLICATION MONEY 

Following amount of Unpaid Dividend has not been 
claimed and paid till 31.03.2020:

Nature of 
Money

Relevant
Financial 
Year

Bank Account Details Amount 
lying (In 
Rs.)

Final 
Dividend 
for 2018

2017-18 IDBI Bank 
Account No. 
1526103000000578

74,891.25

Final 
Dividend 
for 2019 

2018-19 IDBI Bank 
Account No. 
1526103000000897

51,546.75

Members who have not so far encashed their Divided 
Warrants for the financial years ended 31st March, 
2018 and 2019 are requested to approach immediately 
the Registrars for revalidation of unclaimed Dividend 
Warrants. The details of unclaimed dividend are 
available on the Company’s corporate website www.
gallantt.com and also uploaded on the website of IEPF 
viz. www.iepf.gov.in

TRANSFER TO INVESTOR EDUCATION AND PROTECTION 
FUND

a) 	 Transfer of Unclaimed Dividend to IEPF:

	 During the year Company was not required to 
transfer unclaimed dividend to IEPF as there was no 
amount unclaimed dividend outstanding for such 
transfer. 

b) 	 Transfer of shares to IEPF:

	 As required under Section 124 of the Companies 
Act, 2013, Company was not required to transfer 
any Equity Shares to the Investor Education and 
Protection Fund Authority (IEPF) during the 
financial year 2019-20. 

BOARD OF DIRECTORS AND SENIOR EXECUTIVE

The Board of Directors comprises of Eight Directors of 
which four are Independent. In terms Section 152 of 
the Companies Act, 2013, Mr. Dinesh Raghubir Prasad 
Agarwal (DIN: 01017125), liable to retire by rotation at 
the ensuing Annual General Meeting is eligible for re-
election. 
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KEY MANAGERIAL PERSONNEL (KMP) WHO WERE 
APPOINTED OR HAVE RESIGNED DURING THE YEAR

At their meeting held on June 29, 2020, Mr. Chandra 
Prakash Agrawal (effective from September 01, 2020) 
and Mr. Dinesh Raghubir Prasad Agarwal (effective 
from November 01, 2020, all being executive Directors 
have been re-appointed for a period of five years and 
their reappointment was approved by the shareholders 
of the Company.  Mr. Tarun Kumar Rathi, Company 
Secretary & Compliance Officer has resigned with 
effect from close of business hours on October 31, 
2019. Accordingly, he also ceased to be a KMP of 
the Company. Based on the recommendation of the 
Nomination and Remuneration Committee of the 
Board, Mr. Arnab Banerji (ACS – A59335), a qualified 
Company Secretary, has been appointed by the Board 
of Directors at its meeting held on October 21, 2019 
as the Company Secretary & Compliance Officer and 
KMP of the Company, w.e.f. November 01, 2019. Details 
pertaining to their remuneration have been provided 
in the Extract of Annual Return annexed hereto and 
forming part of this Report. Mr. Prashant Jalan, Whol-
time Director resigned from the Board effective from 
close of working hour on June 29, 2020. 

TRANSFER TO RESERVES

Your Directors has not transferred an amount standing 
in retained earnings to the General Reserve.

RELATED PARTY TRANSACTIONS

The details of Related Party Transactions during the 
Financial Year ending 31.03.2020, being arm’s length 
transactions have been reported in the financial 
statements and forms part of this report. The Audit 
Committee and the Board of Directors of the Company 
have formulated the Policy on dealing with RPTs and a 
Policy on materiality of RPTs which is uploaded on the 
website of the Company and can be accessed through 
the website of the Company www.gallantt.com under 
the Investors Corner of Gallantt Metal Limited.

All transactions entered with Related Parties for the 
year under review were on arm’s length basis and in the 
ordinary course of business and that the provisions of 
Section 188 of the Companies Act, 2013 and the Rules 
made thereunder are not attracted. Thus, disclosure in 
form AOC-2 in terms of Section 134 of the Companies 
Act, 2013 is not required. Further, there are no material 
related party transactions during the year under review 
with the Promoters, Directors or Key Managerial 
Personnel. The Company has developed a framework 
through Standard Operating Procedures for the purpose 
of identification and monitoring of such Related Party 
Transactions.

All Related Party Transactions are placed before the 
Audit Committee as also to the Board for approval. 
Omnibus approval was obtained on a yearly basis for 

transactions which are of repetitive nature. Transactions 
entered into pursuant to omnibus approval are audited 
by the Audit Committee and a statement giving details 
of all Related Party Transactions are placed before the 
Audit Committee and the Board for review and approval 
on a quarterly basis.

The policy on Related Party Transactions as approved 
by the Board of Directors has been uploaded on the 
website of the Company viz. www.gallantt.com. None 
of the Directors has any pecuniary relationship or 
transactions vis-à-vis the Company.

PERSONNEL, INDUSTRIAL RELATIONS AND MARKETING

The Company’s HR philosophy is to establish and 
build a high performing organization, where each 
individual is motivated to perform to the fullest 
capacity: to contribute to developing and achieving 
individual excellence and departmental objectives and 
continuously improve performance to realize the full 
potential of our personnel. Industrial relations have 
remained harmonious throughout the year.

DECLARATION OF INDEPENDENCE

Your Company has received declarations from all the 
Independent Directors confirming that they meet 
the criteria of independence as prescribed under 
the provisions of Companies Act, 2013 read with the 
Schedules and Rules issued thereunder as well as 
Securities & Exchange Board of India (Listing Obligations 
and Disclosure Requirements) Regulations, 2015.

AWARD AND RECOGNITIONS

During the year and during previous years Company/
Management has received following awards, accolades 
and reconciliation:

During previous years:

•	 Udyami Samman 2011: Awarded by Zee Media 
House and was presented by Shri Prakash Jaiswal, 
Hon’ble Coal Minister, Government of India.

•	 Udyami Samman2013: Awarded by Sahara Samay 
Media House and was presented by Shri Akhilesh 
Yadav, Hon’ble Chief Minister of U.P.

•	 Promoter of Gallantt Group Mr. C.P. Agrawal & 
family has been listed on India's Super Rich List 
at 188th position in 2014 by the Business World 
Magazine.

•	 Gems of Purvanchal: Jagran Coffee Table Book has 
given a place to our promoter Shri. C.P. Agrawal 
by stating “MAKING A MARK WITH BUSINESS IN 
STEEL”.

•	 Shri Yogi Adityanath Maharaj Ji, C.M.of U.P., 
honoured the company for ‘Entrepreneur of the 
region’ during Gorakhpur Mahotsav 2018.
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•	 The top challengers Award 2018: awarded by the 
Construction World Magazine, a world famous 
magazine.

•	 The Gallant Men:  Steel 360, a renowned magazine 
of steel industry felicitated the group and its 
promoters in its cover story May, 2018. 

•	 Ranked at 6th position  among the top 10 mid-size 
rebar  producers in India by Steel 360 magazine in 
August, 2018 edition.

During the year:
•	 Listed “200 BEST UNDER A BILLION COMPANIES” in 

Forbes Asia Magazine, July/August 2019 edition. 
•	 Group Chairman, Shri Chandra Prakash  Agrawal  

was felicitated with momento for his significant 
and imperishable contributions to the Industrial 
development in the State, by Shri Yogi Adityanath 
Maharaj ji, C.M.of U.P on the eve of U.P. Diwas 
Mahotsav, in January, 2020.

MATERIAL CHANGES AND COMMITMENTS
There have been no material changes and commitments 
affecting the financial position of the Company since 
the close of financial year i.e. since 31st March, 2020 till 
the date of this Report. Further, it is hereby confirmed 
that there has been no change in the nature of business 
of the Company. However, after approval of the Scheme 
of Amalgamation as above all the assets and liabilities 
of the Transferor Companies shall be transferred to the 
Company.
Significant and material orders passed by the regulators 
/ courts / tribunals impacting the going concern status 
and the Company’s operations in future.
As such there is no significant and material order by the 
regulator/court/tribunals impacting the going concern 
status and the Company’s operation in future.
GENERAL
a) 	 Your Company has not issued equity shares 

with differential rights as to dividend, voting or 
otherwise; and

b) 	 Your Company does not have any ESOP scheme for 
its employees/Directors.

CHANGE IN SHARE CAPITAL
There are no changes in the Share Capital during the 
year.
INTERNAL FINANCIAL CONTROLS
The Company has an adequate system of internal 
controls in place. It has documented policies and 
procedures covering all financial and operating 
functions. These controls have been designed to provide 
a reasonable assurance with regard to maintaining 
of proper accounting controls for ensuring reliability 
of financial reporting, monitoring of operations, and 
protecting assets from unauthorized use or losses, 
compliances with regulations.

The Company has continued its efforts to align all its 
processes and controls with global best practices.
The framework on Internal Financial Controls over 
Financial Reporting has been reviewed by the internal 
and external auditors. The Company’s internal financial 
controls were operating effectively based on the internal 
control criteria established by the Company considering 
the essential components of internal control stated 
in the guidance note on audit of internal control over 
financial reporting issued by the Institute of Chartered 
Accountants of India.
The Audit committee of the Board of Directors actively 
reviews the adequacy and effectiveness of internal 
control systems and suggests improvements wherever 
needed to strengthen the same. The Audit Committee 
evaluated the internal financial controls based on the 
following criteria:
1.	 Systems have been laid to ensure that all 

transactions are executed in accordance with 
management’s general and specific authorisation. 
There are well-laid manuals for such general or 
specific authorisation.

2.	 Systems and procedures exist to ensure that all 
transactions are recorded as necessary to permit 
preparation of financial statements in conformity 
with generally accepted accounting principles or 
any other criteria applicable to such statements, 
and to maintain accountability for aspects and the 
timely preparation of reliable financial information.

3.	 Access to assets is permitted only in accordance with 
management’s general and specific authorisation. 
No assets of the Company are allowed to be used 
for personal purposes, except in accordance with 
terms of employment or except as specifically 
permitted.

4.	 The existing assets of the Company are verified / 
checked at reasonable intervals and appropriate 
action is taken with respect to any differences, if 
any.

5.	 Proper systems are in place for prevention and 
detection of frauds and errors and for ensuring 
adherence to the Company’s policies.

A report on the internal financial controls under clause 
(i) of sub-section 3 of Section 143 of the Companies Act, 
2013 issued by M/s. ALPS & Co., Chartered Accountants, 
Statutory Auditors of the Company is attached with 
their Independent Auditor’s report and the same is self-
explanatory.
Effective steps are taken by the Management to enable 
continuous monitoring of lead control indicators 
and action taken towards correcting identified gaps. 
Respective functions have been trained and equipped 
to enable continuous monitoring of exceptions by 
themselves to reduce surprises and enable corrective 
action on timely and regular basis.
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Your Company has a robust financial closure self-
certification mechanism wherein the line managers 
certify adherence to various accounting policies, 
accounting hygiene and accuracy of provisions and 
other estimates.

PARTICULARS OF LOANS/ADVANCES/INVESTMENTS 
AS REQUIRED UNDER SCHEDULE V OF THE LISTING 
REGULATIONS

The details of related party disclosures with respect 
to loans/advances/investments at the year end and 
maximum outstanding amount thereof during the year 
as required under Part A of Schedule V of the Listing 
Regulations have been provided in the notes to the 
Financial Statements of the Company.

FRAUD REPORTING

There have been no frauds reported by the Auditors of 
the Company to the Audit Committee or the Board of 
Directors under sub-section (12) of section 143 of the 
Companies Act, 2013 during the financial year.

ENVIRONMENT AND SAFETY

The Company is conscious of the importance of 
environmentally clean and safe operations. The 
Company’s policy requires conduct of operations in 
such a manner so as to ensure safety of all concerned, 
compliances of environmental regulations and 
preservation of natural resources.

TRANSFER OF SHARES COMPULSORILY IN DEMAT 
MODE

As per amended Regulation 40(1) of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 
2015 amended vide SEBI Notification No. SEBI/
LADNRO/GN/2018/24 dated June 2018, effective from 
December 5, 2018; securities of the listed companies 
can be transferred (except in case of transmission or 
transposition) only in the dematerialized form.

In case any of the Shareholders have any queries or 
need any assistance in this regard, please contact;

GALLANTT METAL LIMITED
Regd Office Address:
“GALLANTT HOUSE”, 
I-7, Jangpura Extension, 
New Delhi – 110014
Telefax: 011-45048767
Email-Id : csgml@gallantt.com
Website : www.gallantt.com
Corporate Office Address:
1, Crooked Lane, Second Floor, 
Room Nos. 222 & 223, 
Kolkata – 700069. W.B. 
Telefax: 011-46004831
Email-Id : csgml@gallantt.com
Website : www.gallantt.com

Registrar & Share Transfer 
Agent
Niche Technologies Pvt. 
Ltd. 
7th Floor, Room, No. 7A 
& 7B, 
3A, Auckland Rd, Elgin, 
Kolkata, West Bengal – 
700017.
Tel.: (033) 2280 6616 / 17 
/ 18
Email id: nichetechpl@
nichetechpl.com
Website: www.
nichetechpl.com

POLICY ON DIRECTORS’ APPOINTMENT AND 
REMUNERATION

Procedure for Nomination and Appointment of 
Directors:

The Nomination and Remuneration Committee 
(NRC) has been mandated to oversee and develop 
competency requirements for the Board based on the 
industry requirements and business strategy of the 
Company. The NRC reviews and evaluates the resumes 
of potential candidates for appointment of Directors 
and meets them prior to making recommendations of 
their nomination to the Board. Specific requirements 
for the position, including expert knowledge expected, 
are communicated to the appointee.

On the recommendation of the NRC, the Board 
has adopted and framed a Remuneration Policy for 
the Directors, Key Managerial Personnel and other 
employees pursuant to the provisions of the Act and 
the Listing Regulations. The remuneration determined 
for Executive/Independent Directors is subject to the 
recommendation of the Nomination and Remuneration 
Committee and approval of the Board of Directors. 
The Non-Executive Independent Directors and Non-
Executive Non-Independent Directors are compensated 
by way of sitting fees for attending meetings of the 
Board and its Committees. The Executive Directors 
are not paid sitting fees; the Non-Executive Directors 
are entitled to sitting fees for attending the Board/
Committee Meetings.

It is affirmed that the remuneration paid to Directors, 
Key Managerial Personnel and all other employees 
is in accordance with the Remuneration Policy of 
the Company. The Company’s Policy on Directors’ 
Appointment and Remuneration and other matters 
provided in Section 178(3) of the Act and Regulation 
19 of the Listing Regulations have been disclosed in the 
Corporate Governance Report, which forms part of the 
Annual Report.

EMPLOYEES WELFARE

The Company continues to focus on welfare and 
improving the quality of lives of its employees by 
providing educational assistance to their children, 
employee wellness sessions, periodic occupational 
health checks, spiritual peace by yoga classes, crèche 
and child care facilities, transport facilities to employees 
at subsidized rate or at no charge.

AMALGAMATION OF COMPANIES 

At their meeting held on January 18, 2020, Board of 
Directors of the Company has approved the Scheme 
of Amalgamation and Slump Sale providing for the 
Amalgamation of Gallantt Ispat Limited (Transferor 
Company No. 1 or GIL), AAR Commercial Company 
Limited (Transferor Company No. 2 or AAR), Hipoline 
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Commerce Private Limited (Transferor Company No. 3 
or HIPOLINE), Lexi Exports Private Limited (Transferor 
Company No. 4 or LEXI) and Richie Credit and Finance 
Private Limited (Transferor Company No. 5 or RICHIE)
(together referred to as the “Transferor Companies”) 
with Gallantt Metal Limited (“Transferee Company” 
or “GML”) and for the Slump Sale of 18 MW Power 
Plant Undertakings of Gallantt Ispat Limited to the 
Transferee Company and their respective shareholders 
and Creditors (''Scheme") under Section 230 to 232 and 
other applicable provisions of the Companies Act, 2013.

In accordance with the Regulation 37 of the Securities 
and Exchange Board of India (Listing Obligations 
and Disclosure Requirements) Regulations, 2015 
(hereinafter referred to as the “LODR”) Company has 
filed the draft Scheme of Amalgamation and Slump Sale 
with the BSE Limited (formerly Bombay Stock Exchange 
Limited) and the National Stock Exchange of India 
Limited (hereinafter together referred to as the “Stock 
Exchanges”) for obtaining an 'observation letter' or a 
'no-objection letter', before filing such scheme. Further, 
Transferor Company No. 1 and Transferor Company 
No. 2 have also filed this application with the Stock 
Exchanges under Regulation 37 of LODR.

Brief details of the Scheme are as under:  

1.	 GIL, AAR, HIPOLINE, LEXI and RICHIE all are 
TRANSFEROR COMPANIES and GML is TRANSFEREE 
COMPANY.

2.	 The Transferee Company is a listed Company. GIL 
and AAR are also Listed Companies.

3.	 Upon the Scheme becoming effective in lieu of the 
amalgamation no consideration will be due to the 
Transferor Companies and in consideration of the 
amalgamation of the Transferor Companies with 
the Transferee Company pursuant to the Scheme 
including the consequential extinguishment 
of the shareholding in Transferor Companies, 
the Transferee Company shall without further 
application, issue and allot as given below equity 
shares in the Transferee Company to the equity 
shareholders of the Transferor Companies whose 
names appear in the Register of Members of the 
Transferor Companies on the Record Date:

	 •	 13 (Thirteen) equity shares of the nominal 
value of ` 10/- fully paid up in the Transferee 
Company for every 14 (Fourteen) equity shares 
of ̀  1/- each fully paid up held by such member 
in GIL.

	 •	 5 (Five) equity shares of the nominal value of 
` 10/- fully paid up in the Transferee Company 
for every 1 (One) equity share of ` 10/- each 
fully paid up held by such member in AAR.

	 •	 9 (Nine) equity shares of the nominal value of 
` 10/- fully paid up in the Transferee Company 
for every 2 (Two) equity shares of ` 10/- each 
fully paid up held by such member in HIPOLINE.

	 •	 84 (Eighty-Four) equity shares of the nominal 
value of ` 10/- fully paid up in the Transferee 
Company for every 1 (One) equity share of ` 
10/- each fully paid up held by such member in 
LEXI.

	 •	 101 (One Hundred One) equity shares of the 
nominal value of ` 10/- fully paid up in the 
Transferee Company for every 2 (Two) equity 
shares of ` 10/- each fully paid up held by such 
member in RICHIE.

4.	 Transferor Companies GIL and AAR and Transferee 
Company GML are under the Jurisdiction of the 
Registrar of Companies, Delhi and Haryana and 
Transferor Companies, HIPOLINE, LEXI and RICHIE 
are under the jurisdiction of the Registrar of 
Companies, West Bengal. 

5.	 Pursuant to the Scheme 18 MW Power Plant 
Undertakings of GIL will be sold and transferred to 
the Transferee Company through Slump Sale at a 
consideration of ` 35 Crores payable in cash. 

6.	 "Appointed Date of Slump Sale" means the open of 
business hours on 1st April 2019

7.	 "Appointed Date" means the open of business 
hours on 1st April 2019 after the completion of the 
slump sale.

	 Company has appointed BSE Limited as designated 
Stock Exchange for coordinating with the SEBI in 
respect of the said Scheme and matters connected 
therewith.

CONSOLIDATED FINANCIAL STATEMENTS
In accordance with the provisions of Companies Act, 
2013 (hereinafter referred to as “the Act”), Regulation 
33 of the Securities and Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 
2015 (hereinafter referred to as “Listing Regulations”) 
and applicable Accounting Standards, the Audited 
Consolidated Financial Statements of the Company for 
the financial year 2019-20, together with the Auditors’ 
Report form part of this Annual Report.
OTHER DISCLOSURES
•	 The Managing Director of the Company has not 

received any remuneration or commission from any 
of the subsidiary companies;

•	 None of the Auditors of the Company have 
reported any fraud as specified under the second 
proviso of Section 143 (12) of the Companies Act, 
2013 (including any statutory modification(s) or re-
enactment (s) thereof for the time being in force);
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•	 The Company does not have any scheme or 
provision of money for the purchase of its own 
shares by employees/ Directors or by trustees for 
the benefit of employees/ Directors; and

•	 The Company has not issued equity shares 
with differential rights as to dividend, voting or 
otherwise.

•	 In the preparation of financial statements, no 
treatment different from that prescribed in an 
Accounting Standard has been followed.

ACKNOWLEDGEMENT

Your Directors wish to convey their appreciation to all of 
the Company’s employees for their contribution towards 
the Company’s performance. Your Directors would 
also like to thank the shareholders, employee unions, 
customers, dealers, suppliers, bankers, Governments 
and all other business associates for their continuous 
support to the Company and their confidence in its 
management on behalf of the Board.

On behalf of the Board
Place: Gorakhpur	 C. P. Agrawal
Date: June 29, 2020	 Chairman
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ANNEXURE - I TO THE DIRECTORS’ REPORT
DIVIDEND DISTRIBUTION POLICY 
1. 	 Statutory Mandate 

		  The Board of Directors (The ‘Board’) of Gallantt 
Metal Limited (“the Company”) has adopted the 
following Policy for Distribution of Dividend to the 
Shareholders of the Company.

2. 	 Background

		  The Steel industry is a capital-intensive industry. 
Most units of the owned by the Company entails 
substantial capital outlays.

		  A large proportion of the financing of the Company 
is through equity capital. With a low level of 
borrowing in proportion to equity capital, the outlay 
on dividend forms a substantial part of the cost of 
capital. It is the Company’s endeavour to maintain 
and pay dividend keeping market expectations in 
mind. The dividend paid as a proportion of earnings 
has been maintained accordingly.

		  The prevailing Governmental and geopolitical 
environment directly impacts profit in the steel 
industry. Infrastructural development, both 
domestic and foreign, depends on factors that are 
beyond the control of the Company. In the past, the 
need to meet the general investor’s expectations of 
return on equity during the years of instability has 
resulted in a relatively reasonable payout ratio.

3. 	 Policy

		  This Policy for Distribution of Dividend to 
Shareholders of the Company is framed in terms 
of Regulation 43 of the Securities and Exchange 
Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (hereinafter 
referred to as the “Listing Regulations”).

4. 	 Dividend

		  The Board will finalise the dividend to be declared 
by the Company based on the above stated 
background while also considering the following:

		  Dividend will be declared once a year based on the 
profits as per the Audited Financial Statements for 
the year. The Board may declare an interim dividend 
after satisfying themselves about the distributable 
profit.

		  Normally, the Dividend will be declared out of the 
current year’s profit of the Company, subject to the 
following:

		  i) 	 Company’s need of Capital Expenditures/
Investment;

		  ii) 	 Cash Flow position.

		  Given that profits can be volatile, the Board 
extenfeasible, in the quantum of Dividend paid 
to Shareholders. Should the current year’s profit 
be inadequate, the Board may, after considering 
the Carried Forward Balance in the Profit & Loss 
Account of the Company, declare dividend or 
declare dividend out of Reserves, as is permitted 
under the law.

		  As such, the Company may declare the Dividend 
out of:

		  i)	 Current year’s profit –
			   a)	 after providing for depreciation in 

accordance with Sub-section (2) of Section 
123 of the Companies Act, 2013 (“Act”) 
and

			   b)	 after transfer of such percentage of its 
profits for that Financial Year to reserves as 
may be required under the law and as the 
Board of Directors may deem fit; OR

		  ii)	 Carried Forward Balance in the Profit & Loss 
Account; OR

		  iii)	 Free Reserve as may be permitted under law;
			   OR
		  iv)	 A combination of (i), (ii) and (iii) above.
5. 	 Factors to be considered for declaration of 

Dividend
		  i) 	 Capital Expenditure /Investment requirement 

of the Company for:
			   a) 	 New projects;
			   b) Ongoing projects including expansion, 

renovation or modernisation etc.
			   c) 	 Acquisition of major fixed assets including 

land and buildings;
			   d) 	 Acquisition of any business entity etc.
		  ii) 	 Payment of any major liability;
		  iii) 	 Any other requirements for fund conservation;
		  iv) 	 Agreement with lending institutions.
6. 	 Revision in the Policy
		  The Board of Directors will review the policy from 

time to time or when changes may be required.
7. 	 General
		  All the words and expressions used in this Policy, 

unless defined hereinafter, shall have the meaning 
respectively assigned to them under the Listing 
Regulations and in the absence of its definition 
or explanation therein, as per the Companies Act, 
2013 and the Rules, Notifications and Circulars 
made/issued thereunder, as amended from time to 
time.
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ANNEXURE - II TO THE DIRECTORS’ REPORT
A. 	 CONSERVATION OF ENERGY

(a)	 Energy Conservation Measures Taken

Steps taken for conservation of energy:

Your Company is continually taking necessary steps 
to absorb and adopt the latest technologies. These 
initiatives enable the facilities to become more efficient 
and productive as the company expands, thereby helps 
in energy conservation. All machinery and equipment 
are continuously serviced, updated and overhauled in 
order to maintain them in good condition. This resulted 
in consumption of lesser energy consumption. Energy 
Conservation continues to receive increased emphasis 
at all the units of the Company. Your Company’s 
technical team monitors closely and vigorously various 
plants and equipments and suggests adoption of new 
and latest technology etc. and discuss to identify areas 
of improvement.

In addition to the existing Energy Conservation measures, 
the Engineering and Production departments in each 
manufacturing unit work closely towards improving 

the efficiency of generation and also in the reduction 
in energy consumption. Additionally, constant efforts 
in continuing all previous conservation measures and 
increasing awareness of energy management amongst 
employees have continued which should enable further 
savings to transpire going forward.

The measures taken in all the Company’s manufacturing 
units can be briefly enumerated as below:

•	 Additional investments and proposals, if any, being 
implemented for reduction of consumption of 
energy - Nil

•	 In respect of measures at (a) and (b) above for 
reduction of energy consumption and consequent 
impact on the cost of production of goods- This has 
resulted in cost savings for the Company.

•	 Total energy consumption and energy consumption 
per unit of production as per Form “A” of the 
Annexure in respect of industries specified in the 
Schedule thereto:

FORM –A

Disclosure of Particulars with respect to conservation of energy

Particulars 2019-20 2018-19
A. Power & Fuel Consumption

1 Electricity
(a) Purchased

Total Unit in Lacs KWH 186.24 254.08
Amount ` in Lakh 1,904.17 2,316.29
Rate Per Unit (`) 10.22 9.12

(b) Own Generation (Net)
Total Units in Lakh KWH 2,144.23 2,207.23
Amount ` In Lakh 11,241.01 10,059.91
Rate per Unit 5.24 4.56

2. Coal
Quantity- M.T. 3,08,775 3,13,624
Total Cost- Rs: in Lakh 16,989.86 19,608.27
Average rate – Rs: per M.T. 5,502 6,252

3. Furnace Oil
Quantity (K. Ltrs.) 222.779 226.99
Total Cost (Rs: Lakh) 70.52 76.07
Average Rate (Rs: / K. Ltrs.) 31,653 33,513

B. Consumption per unit of production
1. Electricity (Unit/M.T.) 75 72

Sponge Iron  766 761
SMS (Furnace and Concast) 109 103
Rolling Mills  

2. Coal (Kg/M.T.) 638 609
Power Plant (per 1000 KWH)(Net) 15 13
Rolling Mills (Kg/M.T.) 872 864
Sponge Iron (Kg/M.T.) 
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FORM –B

Disclosure of Particulars with respect to technology absorption

RESEARCH & DEVELOPMENT (R&D)

Specific areas in which R & D carried out by the Company

No Research & Development work has been carried out by the Company.

TECHNOLOGY ABSORPTION, ADAPTATION AND INNOVATION

1. 	 Efforts, in brief, made towards technology absorption, adaptation etc.

	  Absorbing and adapting latest technology in maintenance system.

	  Technical Interaction with expert.

	  Continuous efforts are being made towards improvements in existing production process.

2. 	 Benefits derived as a result of the above efforts

	  Improvement in quality of products.

	  Cost reduction

	  Improvement in the existing process and productivity.

	  Knowledge of updated technology.

FOREIGN EXCHANGE EARNINGS AND OUTGO

1. 	 Activities relating to export, initiative taken to increase exports, development of new exportmarkets forproducts 
and export plans.-Nil

2. 	 Total foreign exchange used and earned

2019-2020
(` in Lacs)

2019-2019
(` in Lacs)

Raw Materials 
Stores, Chemical and Packaging Materials 
Capital Goods
Expenditure in foreign currency 
Earning in foreign currency

14,889.35
18.68

-
343.91

-

26,500.08
17.41

-
386.90

-
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ANNEXURE - III TO THE DIRECTORS’ REPORT
MANAGERIAL REMUNERATION

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Companies Act, 
2013 read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 
are as under:

(a)	 ratio of the remuneration of each director to the median remuneration of the employees of the Company for the 
financial year;

Name Designation Ratio to median remuneration of employees
Mr. Chandra Prakash Agrawal Chairman & Managing Director 10.17:1
Mr. Dinesh Raghubir Prasad 
Agarwal 

Whole-time Director 27.42:1

Mr. Prashant Jalan # Director (Plant-Operation) 3.09:1
Mr. Nitin Mahavir Prasad Kandoi Non-Executive Director N.A. *
Mr. Dindayal Jalan Independent Director N.A. *
Mrs. Richa Bhartiya # Independent Director N.A. *
Mr. Ashtbhuja Prasad Srivastava Independent Director N.A. *
Mr. Jyotirindra Nath Dey Independent Director N.A. *

* Except sitting fees, no remuneration is paid to the Non-executive Director and Non-Executive Independent Directors.

# Resigned from the Board of Directors effective from June 29, 2020.

(b)	 Percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company 
Secretary or Manager, if any, in the financial year;

Name Designation % increase
Mr. Chandra Prakash Agrawal Chairman & Managing Director 5.56%
Mr. Dinesh Raghubir Prasad Agarwal Whole-time Director (-) 82.60%
Mr. Prashant Jalan Director (Sales & Marketing) 2.76%
Mr. Nitin Mahavir Prasad Kandoi Director (Plant-Operation) N.A. *
Mr. Dindayal Jalan Independent Director N.A. *
Mrs. Richa Bhartiya Independent Director N.A. *
Mr. Ashtbhuja Prasad Srivastava Independent Director N.A. *
Mr. Jyotirindra Nath Dey Independent Director N.A. *
Mr. Sandip Kumar Agarwal Chief Financial Officer 35.47%
Mr. Tarun Kumar Rathi Company Secretary (-)7.76%
Mr. Arnab Banerji Company Secretary N.A.

* Except sitting fees, no remuneration is paid to the 
Non-executive Director and Non-Executive Independent 
Directors.

(c)	 percentage increase in the median remuneration of 
employees in the financial year: (-) 2.79%

(d)	 number of permanent employees on the rolls of 
company; 955

(e)	 explanation on the relationship between 
average increase in remuneration and company 
performance: The profit before tax for the financial 
year ended March 31, 2020 decreased by 88.28% 
and the profit after tax for the financial year ended 
March 31, 2020 decreased by 89.55%, whereas 
the increase in median remuneration is 2.79%. The 
average decrease in median remuneration is in line 
with the performance of the company.

(f)	 comparison of the remuneration of the Key 
Managerial Personnel against the performance of 
the company;

	 The total remuneration of KMP decreased by 
71.28%, whereas the profit before tax decreased 
by 88.28% and the profit after tax decreased by 
89.55%. 

(g)	 average percentile decrease already made 
in the salaries of employees other than the 
managerial personnel in the last- financial year 
and its comparison with the percentile decrease 
in the managerial remuneration and justification 
thereof and point out if there are any exceptional 
circumstances for decrease in the managerial 
remuneration: 1.38% (non-Managerial personnel) 
and 2.76% (Managerial Personnel)
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(h)	 comparison of remuneration of each of the Key Managerial Personnel against the performance of the company; 

Name Designation % increase Comparison
Mr. Chandra Prakash Agrawal Chairman & Managing Director 5.56% The profit before tax for the financial 

year ended March 31, 2020 decreased 
by 88.28% and the profit after tax for 
the financial year ended March 31, 
2020 decreased by 89.55%.

Mr. Dinesh Raghubir Prasad 
Agarwal 

Whole-time Director (-) 82.60%

Mr. Prashant Jalan Director (Sales & Marketing) 2.76%
Mr. Sandip Kumar Agarwal Chief Financial Officer 35.47%
Mr. Tarun Kumar Rathi Company Secretary -7.76%
Mr. Arnab Banerji Company Secretary N.A.

(i) 	 the key parameters for any variable component of 
remuneration availed by the directors; Company’s 
financial results, the performance of the business 
unit, individual performance, skills and competence, 
fulfilment of various improvement targets or the 
attainment of certain financial objectives.

(j)	 the ratio of the remuneration of the highest paid 
director to that of the employees who are not 
directors but receive remuneration in excess of the 
highest paid director during the year; NIL

(k)	 We hereby affirm that the remuneration paid to the 
managerial and non-managerial personnel is as per 
the Remuneration Policy of the Company approved 

at the board meeting dated 30.05.2014. 

	 The Remuneration policy of the Company 
comprising the appointment and remuneration 
of the Directors, Key Managerial Personnel and 
Senior Executives of the Company including criteria 
for determining qualifications, positive attributes, 
independence of a Director and other related 
matters has been provided in the Report.

In pursuance of Section 197 of the Companies Act, 
2013 read with Rule 5 of Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 
2014, details of Top 10 Employees of Gallantt Metal 
Limited are as:

 Sr. 
No. 

 Employee Name Father Name D.O.B Age Educational 
Qualification

Date of 
Joining

Salary Last Employment  Designation Deptarment Relaiton 
with 

Directors

Experience

1 Anmol Anand Ramlal Anand 12/03/1959 61 Bachelor of 
Engineering

01/04/2014 4851560 Greensol Power  
System Pvt  Ltd.

President Power Plant No 39

2 Mahesh Kumar 
Hukumchand Gupta

Hukmichand Gupta 01/08/1957 63 Bachelor of 
Commerce

01/04/2004 2859912 Ganesh Laxmi 
Proccessors Pvt.
Ltd,Surat

President Administration No 39

3 Balvinder Darshan 
Ram Dhiman Rai

Darshan Ram Rai 14/04/1957 63 Bachelor of 
Engineering 
(Electrical )

09/05/2014 2859220 K.R. Pulp 
& Pappers 
Ltd,Sahajapur.

V.P. Power Plant No 38

4 Akash Agarwal Dinesh R Agarwal 02/05/1989 31 Bachelor 
of Business 
Administration

01/06/2017 2664918 Ganesh Laxmi 
Proccessors Pvt.
Ltd,Surat

Executive Administration Yes 8

5 Prashant  Bhardwaj Subhash Chandra 
Sharma

15/09/1978 42 PGDBM 01/07/2013 2390033 Kamdhenu Ispat 
Ltd

V.P. ( Sales ) Sales No 19

6 Parathsaradhi Sekhar 
Rao Dulla

Sekhar Rao Dulla 12/03/1982 38 B. Tech, 
Metallurgy

01/01/2016 2311441 Baba Akila Sai 
Jyoti Industries 
Pvt. Ltd

General 
Manager, 
Process

Sponge Plant No 15

7 Arup Chakraborty Asitranjan Chakraborty 02-01-1971 49 Diploma 
Mechanical

01-06-2016 1917661 L & T Limited General 
Manager 

Administration No 26

8 Rampratap Singh Hanumat Singh 01-10-1959 60 Bachelor of Arts 12-12-2017 1717311 Shyam DRI 
Jarsiguda

General 
Manager, 
Process

Furnaces No 36

9 Ravindra Srivastava Narendra Bahadur 
Singh

27-07-1952 68 Diploma/B.E. 
Mechanical 
Engineering

01-02-2016 1689780 ITC RAIPUR AGM Project No 42

10 Senthil Kumar 
Perumal

Perumal 09-04-1975 45 B.Tech 
(Mechanical)

10-05-2019 1659920 Operation Energy 
India Ltd, Chennai

General 
Manager, 
Project

Power Plant No 23
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ANNEXURE - IV TO THE DIRECTORS’ REPORT

LOANS, INVESTMENT & GUARANTEE U/s 186 of the Companies Act, 2013
                                                                                                               Rs. In Lacs

Sl. 
No.

Borrower Loans Rate of 
Interest (%)

Purpose for which the loan is porposed 
to be utilized by the receipient

Investments Guarantee

1 Gallantt Ispat Ltd 500.00 9.25 Principal Business NIL NIL

2 Gallantt Ispat Ltd 500.00 9.25 Principal Business NIL NIL

3 Gallantt Ispat Ltd 500.00 9.25 Principal Business NIL NIL

4 GL Steel & Power Pvt Ltd 1.78 9.00 Principal Business NIL NIL

5 Shree Surabhi Wheat Products Pvt Ltd. 200.00 9.25 Principal Business NIL NIL

6 Shree Surabhi Wheat Products Pvt Ltd. 100.00 9.25 Principal Business NIL NIL

7 GL Steel & Power Pvt Ltd 5.00 9.00 Principal Business NIL NIL
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ANNEXURE - V TO THE DIRECTORS’ REPORT
MANAGEMENT DISCUSSION AND ANALYSIS REPORT
1.	 ECONOMY OVERVIEW AND DEVELOPMENT
	 Global economic prospects solely rest on the 

pandemic fading eventually and the stimulus 
that governments will be able to provide their 
economies. Commodity prices including oil and 
metal remained soft. Global GDP growth rate, 
according to International Monetary Fund (IMF’s 
World Economic Outlook, April 2020 issue)  
moderated by 70 basis points (bps) to 2.9% (3.6% 
in 2018). With a growth rate of 3.7%, Emerging 
Markets and Developing Economies (EMDE) 
outpaced the 1.7% growth rate of Advanced 
Economies. The growth rate of world trade volumes 
decelerated to 0.9% in 2019 from a healthy 3.8% in 
the previous year. 

	 2019 can be summarised as a year of rebalancing 
increased protectionism with protracted 
globalisation that was achieved over the last two 
and a half decades. Heightened trade conflicts 
resulting in immediate and arbitrary tariffs, geo-
political tensions across many regions and economic 
realignments including uncertainty around Brexit 
resulted in a non-conducive environment for large 
scale investments and growth in consumption. 
The year got marked with events like frequent 
disturbances in Hong Kong and the Persian Gulf and 
blow hot - blow cold trade negotiations between 
the US and China.

	 According to the International Monetary Fund 
(IMF), global economic growth is likely to witness 
a steep de-growth of -4.9% in CY 2020, amidst ‘The 
Great Lockdown’ led by COVID-19. The contraction 
in growth seeps down to over 170 nations, and for 
several of them, this comes as a double whammy 
as they were already fighting existing headwinds in 
their economy. 

	 The advanced economies are mostly experiencing 
widespread outbreak, especially the US, the UK, 
Germany, France, Italy and Spain, and are therefore 
deploying containment measures that extract 
a sizable toll on economic activity. Additionally, 
adverse market sentiments are also likely to 
impact economic prospects. Some partial lifting of 
lockdown measures has been witnessed in recent 
weeks.

	 The emerging markets and developing economies 
are under pressure to balance their public health 
scenario with their economic development goals. 
However, emerging and developing Asia group is 
expected to be the only region with some growth 
rate in CY2020 due to significant domestic demand 
and policy responses.

	 INDIAN ECONOMY
	 One of the fastest-growing economies in the world 

until recent years, India recorded below 6% GDP 
growth on a y-o-y basis for the 1st time in seven 

years. During the 1st quarter of FY20 India recorded 
a near 5% growth, the slowest since the fourth 
quarter of FY13. Three of the four growth engines 
such as private consumption, private investment, 
and exports have slowed down significantly. 
Consumption, the biggest contributor to India’s 
growth till date, fell to an 18-quarter low of 3.1% in 
Q1 FY20, pointing to the fragile consumer sentiment 
and purchasing ability. Private consumption which 
contributes nearly 60% to India’s GDP, is estimated 
to have grown at just 5.7% in 2019-20 compared to 
the 8.1% growth in the previous fiscal year. On the 
industry side, several core sectors including auto, 
real estate, and manufacturing were in deep waters 
for the major part of FY20. The auto sector in 2019 
witnessed its worst decline in auto sales in more 
than two decades. Manufacturing is expected to 
have grown at just 2% in 2019-20, the lowest growth 
rate in nearly 15 years, compared to 6.9% in 2018-
19. Exports grew at just 5.7% and have remained 
volatile owing to global uncertainties around trade 
and investments and geopolitical tensions. The 
fourth engine, government consumption, and 
investment are running out of steam because of 
the limited elbow room the government has for 
counter-cyclical spending as the budget deficit 
remains under pressure.

	 Recent Developments
	 The return of a majority government from the 

same dispensation provided political stability and 
policy continuity. Aiming to revive growth by way of 
boosting private investment and consumptions, the 
Central Government and the Central Bank made 
many accommodative stances including successive 
lowering of policy rates and a substantive lowering 
of corporate taxes. Among the key themes of the 
year were added thrust to doubling of farmers’ 
income, propelling the country’s economy towards 
the 5 trillion dollar mark, rationalising corporate 
taxes, attracting global companies to manufacture 
in India, furthering ease of doing business and 
expanding exports.

	 Despite the imminent risks to the economy, India’s 
growth is expected to gain pace gradually in the 
coming months, expectedly driven by targeted 
measures to protect jobs, income support to the 
vulnerable sections of households and businesses, 
and encourage investments. The Government of 
India has already announced a Rs. 20 Trillion package 
(or ~10% of India’s GDP) to assist the nation and its 
people in mitigating the economic impacts of this 
pandemic. India’s economy remains resilient with 
robust long-term fundamentals, providing large 
external buffers and reserves, which bolster the 
country’s potential to increase fiscal expenditure 
once the pandemic recedes. Moreover, India has 
the capacity and scale to expand its share in the 
global supply chain, which has been disrupted by 
the COVID-19 outbreak.
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2.	 INDUSTRY STRUCTURE AND DEVELOPMENTS
	 Global Steel Industry
	 The global steel industry faced pricing pressure for 

most parts of CY 2019, in the wake of a protective 
market environment in key economies. This was 
further aggravated due to country-specific demand 
slowdown that fuelled market imbalances.

	 In line with a conservative trade sentiment, 
consumer industries of steel undertook active 
destocking. This led to stunted capacity utilisation 
and resulted in net excess capacity globally. This 
was further complemented by addition of new 
capacities and resulted in downward pressure on 
steel prices.

	 Steel demand in developed economies are 
expected to decline 17.1% y-o-y in CY 2020, due to 
the COVID-19 impact with businesses struggling to 
stay afloat and high unemployment levels. Thus, 
recovery in CY 2021 is expected to be muted at 7.8% 
y-o-y. Steel demand recovery in the EU markets is 
likely to get delayed beyond CY 2020. The US market 
is also likely to witness a slight recovery in CY 2021. 
Meanwhile, Japanese and Korean steel demand 
will witness double-digit declines in CY 2020, with 
Japan being impacted by reduced exports and 
halted investments in automobiles and machinery 
sectors, and Korea being impacted by lower exports 
and weak domestic industry.

	 Steel demand in developing countries excluding 
China is expected to decline by 11.6% in CY 2020, 
followed by a 9.2% recovery in CY 2021.

	 The World Steel Association (worldsteel) forecasts 
steel demand to decline by 6.4% y-o-y to 1,654 MnT 
in CY 2020, due to the COVID-19 impact. However, 
it has asserted that the global steel demand could 
rebound to 1,717 MnT in CY 2021 and witness a 
3.8% rise on a y-o-y basis. Chinese demand is likely 
to recover faster than in the rest of the world. The 
forecast assumes that lockdown measures will 
be eased by June and July, with social distancing 
continuing and major steelmaking countries not 
witnessing a second wave of the pandemic.

	 Steel demand is expected to decline sharply across 
most countries, especially in the second quarter 
of CY 2020, with a likely gradual recovery from the 
third quarter. However, risks to the forecast remain 
on the downside as economies make a graded exit 
from the lockdowns, without any particular cure or 
vaccine for COVID-19.

	 Indian Steel Industry
	 The Indian steel industry, after recovering from the 

twin shocks of demonetisation and the Goods and 
Services Tax (GST) reform, was on a fast track growth 
curve, especially in the latter part of the year-19-20. 
However, the COVID-19 has put a lot of uncertainty 
in the steel industry in the world, and more so in 
India, due to the lockdown announcement towards 
end of March.

	 India is the world’s second largest producer of 
crude steel and is estimated to become the second-
largest consumer of finished steel products over 
the medium term, with the sector contributing 2% 
of the country’s GDP. The growth in India’s steel 
consumption is driven primarily by infrastructure, 
construction and automobile sectors that account 
for 75% of the domestic demand. The growth in 
India’s production and consumption of steel is a 
direct result of its economic development and 
consistent government efforts to strengthen the 
industry. However, construction and manufacturing 
activities were subdued for most part of the year 
driven by a credit squeeze and prolonged monsoon 
season. This also translated into softer pricing and 
weaker spreads for finished steel, notably in the 
first half of FY 2019-20. Well-placed players in the 
industry responded by shifting their market focus 
to exports, to liquidate accumulated inventory. This 
led to India becoming a net exporter of steel during 
the year under review, with non-alloy Hot Rolled 
Coil being the most exported item. 

	 Worth mentioning India was the world’s second-
largest steel producer with production standing at 
106.5 MT in 2018. The growth in the Indian steel 
sector has been driven by domestic availability of 
raw materials such as iron ore and cost-effective 
labour. Consequently, the steel sector has been a 
major contributor to India’s manufacturing output. 
India’s steel production capacity has expanded 
to 137.975 million tones in FY19. India surpassed 
Japan to become the world’s second largest steel 
producer in 2019, with crude steel production of 
111.2 million tonnes.

	 As a matter of pride, the Indian steel industry is 
very modern with state-of-the-art steel mills. It 
has always strived for continuous modernisation 
and up-gradation of older plants and higher energy 
efficiency levels.

	 Government Initiatives
	 Some of the other recent government initiatives in 

this sector are as follows:
	 •	 Government introduced Steel Scrap Recycling 

Policy aimed to reduce import.
	 •	 An export duty of 30 per cent has been levied 

on iron ore (lumps and fines) to ensure supply 
to domestic steel industry.

	 •	 Government of India’s focus on infrastructure 
and restarting road projects is aiding the 
boost in demand for steel. Also, further 
likely acceleration in rural economy and 
infrastructure is expected to lead to growth in 
demand for steel.

	 •	 The Union Cabinet, Government of India has 
approved the National Steel Policy (NSP) 2017, 
as it seeks to create a globally competitive 
steel industry in India. NSP 2017 envisages 300 
million tonnes (MT) steel-making capacity and 
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160 kgs per capita steel consumption by 2030-
31.

	 •	 The Ministry of Steel is facilitating setting 
up of an industry driven Steel Research 
and Technology Mission of India (SRTMI) in 
association with the public and private sector 
steel companies to spearhead research and 
development activities in the iron and steel 
industry at an initial corpus of Rs. 200 crore 
(US$ 30 million).

	 •	 The Government of India raised import duty 
on most steel items twice, each time by 2.5 
per cent and imposed measures including anti-
dumping and safeguard duties on iron and steel 
items.

	 National Steel Policy 2017
	 The new Steel Policy enshrines the long term 

vision of the Government to give impetus to 
the steel sector. It seeks to enhance domestic 
steel consumption and ensure high quality steel 
production and create a technologically advanced 
and globally competitive steel industry.

	 The National Steel Policy, 2017, has envisaged 300 
million tonnes of production capacity by 2030-31. 
The per capita consumption of steel has increased 
from 57.6 kg to 74.1 kg during the last five years. 

	 Key features of the NSP 2017:
	 1.	 Create self-sufficiency in steel production by 

providing policy support & guidance to private 
manufacturers, MSME steel producers, CPSEs. 

	 2.	 Encourage adequate capacity additions.
	 3.	 Development of globally competitive steel 

manufacturing capabilities.
	 4.	 Cost-efficient production.
	 5.	 Domestic availability of iron ore, coking coal & 

natural gas.
	 6.	 Facilitating foreign investment.
	 7.	 Asset acquisitions of raw materials & 
	 8.	 Enhancing the domestic steel demand.
	 Huge scope for growth is offered by India’s 

comparatively low per capita steel consumption 
and the expected rise in consumption due to 
increased infrastructure construction and the 
thriving automobile and railways sectors.

	 ADVANTAGE IN INDIA
	 I. 	 Demand Growth:
		  Power and Cement industries in India will aid 

the growth in the metals and mining sector. 
Increase in iron and steel demand will also 
benefit the sector.

	 II. 	 Attractive Opportunities:
		  The Ministry of Steel, government of India 

aims to more than double the steel production 

capacity to 300 million tonnes by 2030-31, 
indicating new opportunities in the sector.

	 III. 	 Policy Support:
		  100 % FDI allowed in the mining sector and 

exploration of metal and non-metal ores under 
the Automatic Route.

	 IV. 	 Competitive Advantage:
		  India benefits from strategic location that 

enables convenient exports to developed as 
well as the fast developing Asian markets. It 
also has a fair production and conversion cost 
advantage in steel and alumina.

		  Rise in infrastructure development and 
automotive production are driving growth in 
the sector. Power and cement industries are 
also aiding growth in the metals and mining 
sector. Demand for iron and steel is set to 
continue, given the strong growth expectations 
for the residential and commercial building 
industry.

	 We, at Gallantt Metal, have the following 
production data of the Fiscal 2019-20 under 
the Steel Segment:

Product 2019-20
Production Sales*

Sponge Iron  
(M.T.)

1,93,614.000 1,92,470.020

M.S. Billets 
(M.T.)

2,52,432.652 2,56,827.670

M.S. Round Bar 
& Miss Rolled 
Bar (M.T.)

2,29,776.230 2,25,235.440

Power 
Generation 
(KWH)

21,44,23,095 21,44,23,095

*Sales include captive consumption also.

Major Product-wise Turnover

FY 2019-20 FY 2018-19
Qty

(MT/Unit)
Rs. in
Lacs

Qty
(MT)

Rs. in
Lacs

Steel (MT)* 2,43,613.790 84,747.22 2,67,257.610 1,03,527.48

*Company has Integrated Steel Plant facilities at 
Samakhiyali, Kutch, Gujarat,. Being an Integrated Steel 
Plant, Company, during the manufacturing process of 
end products TMT Bars also manufactures Sponge Iron, 
Billets etc.

OPPORTUNITIES AND THREATS

Opportunities
With several backward and forward linkages in place, 
several factors catalyse the demand in the steel 
industry. Traditionally, construction, infrastructure, 
automobiles and consumer durable sectors generate 
steel demand, while the availability of raw materials 
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and workforce have an impact on the production. 
During FY 2020, Indian steel manufacturers continued 
to face the challenges of imported steel due to elevated 
level of imports from Japan and South Korea, besides 
reduced demand from the automobile and its ancillary 
sectors. However, the government is working towards 
bolstering India’s steel industry by direct and indirect 
policy stimuli that are expected to increase demand 
(multimillion-dollar NIP and fresh investment in power, 
railways, and water, coupled with renewed interest in 
the automobile sector) and reduced imports. 
India’s domestic steel industry is especially vulnerable 
to cheaper imports and demand fluctuation. The 
slump in domestic steel consumption and decrease 
in investment across sectors have affected the overall 
growth and profitability of the steel industry. The 
current wave of protectionism and trade wars is further 
impacting the industry.
As India works towards becoming a manufacturing 
powerhouse through policy initiatives like Make in 
India, the steel industry has emerged as a major focus 
area given the dependence of a plethora of sectors on 
its output. India is currently the world’s second largest 
producer of steel and is set to become the second largest 
consumer of steel, with the industry contributing about 
2% of the country’s GDP. The industry has the potential 
to help India regain its positive trade balance in steel 
as well as to drive the country’s export manufacturing 
capabilities. 
The Government’s continued focus on infrastructure 
creation, manufacturing and rural development is 
expected to lead to an accelerated momentum in the 
investment cycle and steel demand. The main factors 
that lead to a significant increase in demand for steel 
are new infrastructure developments and the growing 
needs of the increasing middle class in India specially in 
Gujarat, Maharshtra, Rajasthan etc.. The construction, 
automobile and manufacturing sectors will attract a 
high demand for steel over the next decade.
The renewed importance given by Government on 
affordable housing, roads, sagarmala projects and other 
infrastructure projects are expected to create steel 
demand, this will augur well for steel industry also.
Threats and Risks
Covid-19 
The outbreak of the deadly Covid-19 pandemic, 
followed by the lockdown in the country has adversely 
affected the business operations of the Company. Due 
to the rapid spread of the Covid-19 in the Country, the 
health of the employees and workers of the Company 
has become priority of the Company over the business 
operations. This unproductive lockdown is resulting in 
the financial burden for the Company. The depressed 
market conditions due to Covid-19 have further resulted 
in decrease in manpower requirement resulting in idling 
of work force. 
The availability of raw material at right price remains 
a concern for the steel sector and then there is the 

threat of cheap dumping from China, say experts and 
industry players. The government, however, is keeping 
a brave face and its focus areas for the New Year include 
increasing per capital steel consumption, finding new 
markets for India-made steel and a shift in the industry’s 
attention towards production of special steel.
India’s steel industry is going through an acute shortage 
of labour that threatens to bring it to a halt. Apart from 
the labour issue, a slump in demand for the product and 
squeeze in the supply of a key raw material has added 
to the woes. The supply of coal, a key raw material has 
also suffered because South Africa - one of the biggest 
sources, is itself going through a lockdown.
3.	 SEGMENT–WISE OR PRODUCT-WISE 

PERFORMANCE
	 Major Product-wise Turnover

2019-20 2018-19 % of Change
Production Sales* Production Sales* Production Sales*

Sponge Iron  
(M.T.)

1,93,614.000 1,92,470.020 2,03,827.000 2,04,326.190 (5.01%) (5.80%)

M.S. Billets 
(M.T.)

2,52,432.652 2,56,827.670 2,69,872.926 2,70,145.800 (6.46%) (4.93%)

M.S. Round 
Bar & Miss 
Rolled Bar 
(M.T.)

2,29,776.230 2,25,235.440 2,50,918.200 2,50,340.600 (9.43%) (10.03%)

Power 
Generation 
(KWH)

21,44,23,095 21,44,23,095 22,07,23,330 22,07,23,330 (2.85%) (2.85%)

*Sales include captive consumption also.
2020 2019 % of Change

SEGMENT REVENUE (Rs. in Lakh)
Steel 86,504.66 1,06,378.53 (18.68)
Power 15,648.71 15,177.64 3.10
Unallocated 114.21 540.21 (78.86)
SEGMENT RESULTS (Rs. In lacs)
Steel (2,595.36) 5,962.37 (143.53)
Power 4,407.71 5,095.92 (13.51)

4.	 OUTLOOK
	 India’s steel consumption growth is expected to 

rise over the medium to long term on account of 
government expenditure on infrastructure and 
fiscal stimulus to manufacturing industries. Further, 
the country is looking to modernise, expand 
and accommodate the aspirations of a growing 
population where industrialisation, urbanisation 
and access to technology are the key pillars of the 
economic growth. 

	 Since, Infrastructure has linkages to other industries 
like cement, brick and steel through backward and 
forward linkages. The outlook for the industry looks 
reasonable, since India has good iron ore deposits, 
skilled manpower and growing demand for steel. 
The improved demand is expected to continue in 
the current fiscal as well on the back of ongoing 
government funded infrastructure projects. In spite 
of a downturn in the Global Steel demand, Indian 
steel demand could survive showing an upward 
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